GLEBROOK Dz‘sig Board Policy 6430

Senior Educational Support Personnel-Managers

Section A - Positions#ssignments
The Board of Education of-Bistriet-#225-directs the superintendent to prescribe positionsassignments for
all Senior Educational Support Personnel (Senior ESP) Managers-subject to compliance with relevant
legal requirements and the provisions of the contract between each Senior ESPadministrator and the
Board.
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Section BE€ - Working Conditions

The Board of Education directs the superintendent to develop policies and procedures for Senior ESPs-
Managers, including but not limited to, health examinations, work load, travel expenses, non-school
employment, professional leaves, personal leaves, absences, and vacations, subject to compliance with
relevant legal requirements and the provisions of the contract between each Senior ESP-Manager and the
Board.

Section CB - Fringe Benefits
The Board of Education directs the superintendent to recommend to the Board fringe benefit
compensation provisions for Senior ESPs-Managers.

Section DF - Professional Development Opportunities

The Board of Education recognizes that Senior ESPs Managers-should make-every-effortto-stay abreast of
eurrent-theories and methods consistent with their position and responsibilitiesinedueation. Senior ESPs
Managers-are expected to attend professional meetings and periodic in=serviece workshops to improve
skills consistent with their position in-persoennelmanagement;supervision;instructional-development;
public relations and other aspects of school management as prescribed-and approved by the

superintendent or his/her designee.

Approved: August 31, 2009

Reviewed: April 26, 2010
Revised: September 9, 2013
Revised: December 9, 2019

Page 1



