
To: Dr. Charles Johns

Board of Education

From: Mr. Brad Swanson

Date: April 11, 2022

Re: Policies

I recommend that the Board of Education approve the following revisions and additions

to the Board of Education Policies and Procedures as offered by the Board of Education

Policy Committee. Please note the summary description underneath each recommended

revised policy. In addition, some procedures that have been combined into policy are

recommended to be sunsetted. Each of these recommendations have been fully

processed by staff and administrator stakeholders.

1. 2030 Policy - Meetings of the Board of Education

a. Revised Policy - Updates public comment section to reflect current

practice.  Also includes recommended text from Justin Petrarca regarding

Board expectations regarding public comment (see Section E, Subsection

7).  Includes clarification regarding how requests from the public will be

processed.

2. 6280 Policy - Sick Bank for Administrators

a. Revised Policy - Provides clarification regarding the mechanism for

administrators to opt-out of the sick leave bank (note: the only sick bank

that is optional is the one for administrators, and dates back to December

1974).  Provides clarification regarding how sick bank contributions and

withdrawals are recorded on the employee’s personnel record.  Provides

clarification regarding the number of days eligible to be withdrawn, using

current calendar language as opposed to legacy 10-month and 12-month

status languages.

b. 6280 Procedures - Administrative Sick Leave Bank

i. Sunset Procedures - These procedures are no longer necessary as

they have been combined into the policy.
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3. 6432 Policy - Voluntary Termination Benefits for Educational Support

Personnel

a. Revised Policy - Revised to reflect GESSA and GESPA collective

bargaining agreements.

i. Clarifies the classifications of Tier 1 and Tier 2 IMRF eligibility

1. Tier 1 eligible at age 55

2. Tier 2 eligible at age 62

ii. Health Benefits Options

1. Option 1: Stay on the District’s subsidized plan for 5 years or

age 65

2. Option 2: Waive participation on the District’s subsidized

plan and receive an HRA contribution for 10 years or age 65

3. NOTE: Previous Health Benefits in the policy were only to

stay on the District’s subsidized plan until age 65

iii. Salary Benefits

1. Entitled to a maximum of three (3) salary increases of six

percent (6%)

2. NOTE: Previous Salary Benefits were entitled to a maximum

of two (2) salary increases of six percent (6%)

4. 7320 Policy - Graduation Guidelines for Special Education Students

a. Revised Policy - Recommended language offers more clarity on some

topics such as the timeline to provide services through the end of the

school year in which a student turns the age of 22.
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