DISTRICT

21295

TO: Dr. Mike Riggle
FROM: Rosanne Williamson
RE: FOIA Requests

FOIA Response:

Please see the attached email response. Responsive documents can found online at
http://il.glenbrook.schoolboard.net/board.

Background:

The Freedom of Information Act (FOIA - 5 ILCS 140/1 et seq.) is a state statute that provides the
public the right to access government documents and records. A person can ask a public body for
a copy of its records on a specific subject and the public body must provide those records, unless
there is an exemption in the statute that protects those records from disclosure (for example:
records containing information concerning student records or personal privacy).

A public body must respond to a FOIA request within 5 business days after the public body
receives the request or 21 business days if the request is for commercial purpose. That time
period may be extended for an additional 5 business days from the date of the original due date
if:

e The requested information is stored at a different location;

e The request requires the collection of a substantial number of documents;

e The request requires an extensive search;

e The requested records have not been located and require additional effort to find,;

e The requested records need to be reviewed by staff who can determine whether they are
exempt from FOIA,;

e The requested records cannot be produced without unduly burdening the public body or
interfering with its operations; or

e The request requires the public body to consult with another public body who has substantial
interest in the subject matter of the request.

If additional time is needed, the public body must notify the requester in writing within 5
business days after the receipt of the request of the statutory reasons for the extension and when
the requested information will be produced.



9/25/2017 Glenbrook High School District 225 Mail - FOIA Request: Inquiry from Website

Elaine Geallis <egeallis@glenbrook225.org>

i A
FOIA Request: Inquiry from Website

1 message

Abigail C. Rogers <ARogers@cbslawyers.com> Mon, Sep 18, 2017 at 4:11 PM
To: "foia@glenbrook225.org" <foia@glenbrook225.org>

Dear Ms. Crowe,
Pursuant to the lllinois Freedom of Information Act, | am requesting the following public records:

1. Job description or other documentation detailing the duties of a basketball coach at Glenbrook North High School

2. Any employment records for Michael Nelson for the last ten years
Thank you for your prompt response.

Abigail Rogers
ARogers@CBSLawyers.com

Clark Baird Smith LLP
6133 N. River Road

Suite 1120

Rosemont, lllinois 60018
(847) 378-7700

(847) 378-7070 (fax)

www.cbslawyers.com

https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&jsver=02TpN6W1LdQ.en.&view=pt&search=inbox&th=15e96d4f312036e0&siml=15e96d4f... 1/1


https://maps.google.com/?q=6133+N.+River+Road+Suite+1120+Rosemont,+Illinois%C2%A0+60018&entry=gmail&source=g
https://maps.google.com/?q=6133+N.+River+Road+Suite+1120+Rosemont,+Illinois%C2%A0+60018&entry=gmail&source=g
https://maps.google.com/?q=6133+N.+River+Road+Suite+1120+Rosemont,+Illinois%C2%A0+60018&entry=gmail&source=g
https://maps.google.com/?q=6133+N.+River+Road+Suite+1120+Rosemont,+Illinois%C2%A0+60018&entry=gmail&source=g
tel:(847)%20378-7700
tel:(847)%20378-7070
http://www.cbslawyers.com/

DISTRICT
GLENBRODK 225

Employee Data Sheet HIGH SCHOOLS

Date:_1_/_JY 1_15

Employee Emergency Information

ceN_./ GBS occ, ADM DEPARTMENT

name_michee | Wtk

avoress_CNNINENR crvistareze__ NI, 1/
rrone numser(s)_ SETEDDNINR pate of sirTH_ ‘SRR

Emergency Contacts

Phone Numbers

Address

Reafation Name

| .1
o R

L T

Optional Health Information
The following information is gonfidential and will be viewed by the school nurses and Human Resources Department only,
List any medical {nformation that school nurses shouid know in the event of an emergency.

Primary Physlcian’ Phone Number,__-

MadicaliHealth History Medications Allergies

Information

i

Please add any other pertlnent information.,

3801 West Lake Avanue Glanwviaw, lllinois 6002¢
tel 847-998-6100 glenbrookZ25.0rp



Glenbrook High Schools Human Resouices

New Hire Fingerpint Questionnaire

Name: lUfkm / M Vi [y_yg.[(

Last Flrst Full Middle Name

if “Yes” list names:

Soclal Security #:_______Country of Citizenship:_{54
Date of Blnh:_-‘-_ Place of Birth State:____J/

oriversticenses: ENNNAENED oo GEED oo g

adaress: SGNNND
CltvIStatelllW—-_Il_‘ Phoned-—-—

BOTH QUESTIONS MUST BE ANSWERED. PART { A) ASKS ABOUT YOUR ETHNICITY AND

PART (B) ASKKS ABOUT YOUR RACE.
¥ Part A, Ethnicity: Hispanic/latino - (Please Check One)

Eﬁ No, not Hispanic/Latino 3 ves, Hispanic/Latino

v PartB. Race: (Please Check One or More}
8 Amerlcan Indian or Alaska Native O Asian Q Black or African American
O caucasian 0 WNative Hawalian or Other Pacific Islander

Eye Color:_éf_qag___ Halr Color; 5!! Height: ('3 Weight: 19§

I am aware and understand that my fingerprints will be taken and used to check

the criminal history record information files of the Illinais State Police and the

Federal Bureau of Investigation.

SIGNATURE: WZ// pate:__1_/_JY j_s5

OFFICE USE ONLY ISPM)____  ISP(0) ____StaffInitials

Revised 2014
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troeey l\( E USE ONLY - D ATES oW242043 ORL: L.0163288 TCN: LSI0320.L003397 N

ILLINOIS STATE POLICE RECEVED
S BUREAU OF IDENTIFICATION
¥. 260 NORTH CHICAGO STREET SEP 29 2015
JOLIET, ILLINOIS, 60432-4075
HUMAN Resources
GLENBROOK 8225

GL.ENBROOK HIGH SCHOOL. DISTRICT 225
3801 WEST LAKE AVE , SUITE 200
GLENVIEW, IL 60026

A SEARCH OF THE FILES OF THIS BUREAU MADE PURSUANT TO THE FEE APPLICANT FINGERPRINT CARD
SUBMITTED BY YOUR AGENCY. FAILED TO REVEAL ANY CRIMINAL CONVICTION RECORD FOR THE SUBJECT OF
YOUR INQUIRY.

THE APPLICANT FINGERPRINT CARD WILL BE RETAINED IN THE FILES OF THE ILLINOIS STATE POLICE TO
FACILITATE FUTURE DISSEMINATION TO YOUR AGENCY OF ANY CONVICTION INFORMATION PERTAINING TO THIS
SUBIJECT,

Lo

THE ILLINOIS STATE POLICE IS PERMITTED TO DISSEMINATE CRINMINAL HISTORY RECORD iNFORMATION
AS AUTHORIZED BY STATE LAWY, ATTEMPTS ARE MADE TO MAKE RECORDS AS COMPLETE AS POSSIBLE
BY OBTAINING MISSING DISPOSITIONS FROM VARIOUS SOURCES, IN SOME CASES HOWEVER, DISPOSITION
INFORMATION IS UNAVAILABLE.

THE SEARCH ROUTING USED TO PROCESS YOUR SUBMISSION DID NOT INCLUDE AN INQUIRY INTO THE ILLINOIS
STATE POLICE SEX OFFENDER REGISTRATION FILE. TO DETERMINE iF THE SUBJECT OF YOUR INQUIRY IS

A REGISTERED SEX OFFENDER, PLEASE CHECK THE ILLINOIS STATE POLICE REGISTERED SEX OFFENDECR
INFORMATION WEB SITE AT "WWW,ISP.STATE.IL.US",

IF YOU HAVE ANY QUESTIONS CONCERNING T1ilS MATTER, PLEASE CONTACT THE BUREAU OF IDENTIFICATION AT
BOI_CUSTOMER_SUPPORT ISP,STATE.IL,US OR (815} 740-5160,

IDENTIFIERS
DCN: |l TCN: JBEREES  rurrose:  EDC
SUBMISSION TYPE: FEAPP RESULT: NO RECORD ON FILE
Name: NELSON, MICHAEL DERICK Emplayer #; IL016225S SSN #: ]
Sex Code: MALE Race Code: BLACK DOB:
STATE USE ONLY

WARMNG? RELEASE OF THNS INFORMATION TO UNAUTIIORLZED 1SDIVIDUALS OR AGENCIES OR MISUSE 1S PROINBITED BY FEDERAL LAW
TITLE 42 USC 3789G PERTALNING TO CRIMINAL BISTORY INFORMATION

fogel ol
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|‘\ﬂs EBI HESPONSE « DATE: Thu Sep 24 154505 COT 2018 OR?: 1LOI61235 TCN; LYGD6321.60033974

GLENBROOR (IGH SCHOOL DISTRICT 225
3801 WEST LAKE AVE

SUITE 200

GLENVIEW,JL, 60026

FBI RESPONSE

SEP 29 2015

HUMAN peg
U
Glengpog JRCES

TUE FOLLOWING IS IN RESPONSE TO YOUR SUBMISSION WIHICII WAS SENT TO THE FEDERAL BUREAU OF
INVESTIGATION. IF YOU HAVE ANY QUESTIONS REGARDING T1IIS RESPONSE, PLEASE CONTACT THE FBI IIELP DESK :

FB! HELP DESK

PHONE NUMBER: 1-304-625.2080

fDENTIFIERS
RESULT:VH
peN: L Y TeN: QNN RESPONSEOATE: 2050004 0,00
SUBMTYPE:  FEAPR OR: 1L016225S FILICN: £2015267000000195341
VAME: NELSON, MICHAEL ~ EMPLOVERS:  IL016225S SSN:
DERICK

SEXCODE: M RACECODE: B pos: T

FBIRESPONSE

THIS FEDERAL BUREAU OF INVESTIGATION RAPSHEET 1S IN RESPONSE TO YOUR

SUBMISSION SENT TO TIIE +BI:
CIVIL APPLICANT RESPONSE

(CN E2015267000000195341 CIDN OCA
NELSON.MICIIAEL DERICK B 603 1945:07/21

MINU 50C 328 B0 9966 SEX M

IL920430Z EDUC REF ACT UNIT

JOLIET IL 2015:09:24

A SEARCI! OF THE FINGERPRINTS ON THE ABOVE
INDIVIDUAL {{AS REVEALED NO PRIOR ARREST
DATA. CJIS DIVISION

2015/09/24 FEDERAL BUREAUQEINVESTIGATION

19204802

EDUC REFORM ACT UNIT
EDUC REF ACT UNIT
ATTN CIVIL PROCESSING
260N CHICAGO ST

fogr ol

wifd 20
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ko
llinois Withholding Allowance Worksheet tcopy (p"‘) ® Uygy

General Information i you have more than one job or your spouse works, your with-
Complete this worksheet fo figure your lotal withholding holding usually will be more accurate if you claim alf of your allow-
allowancaes. ances on the Form IL-W-4 for the highasl-paying job and claim
Complete Step 1, zero on all of your other IL.-W-4 forms,
Complete Step 2 if You may reduce the number of allowances or request that your
* you (or your spouse) are age 65 ar okler or legally blind, or employer withhold an additional amounl from your pay, which may
¢ you wrole an amount on Ling 4 of the Daductions and help avoid having too fittle tax withheld,

Adjustments Workshest for federal Form W-4.

Step 1: Figure your basic personal allowances (including allowances for dependents)

Check all that apply:

LINo one else can clalm me as a dependent.

031 can claim my spouse as a dependent.

Enter the total number of boxes you checked. 1
Enter the number al dependants (other than you of your spouse) you will claim on your tax ralumn, 2

3 Add Lines 1 and 2. Enler the resutt, This is ths total number of basic personal aliowances to which you are
entitied, You are not raquired 1o claim thase allowances, The numbser of basic personal allowsnces that you
thoose lo claim will detarming how much money is withheld from your pay. Sae Line 4 for more inlormalion, 3

4 Enler the lotal number of basic personat allowances you choose to claim on this line and Line 1 of
Form IL-W-4 below, This number may not exceed the amount on Line 3 above, however you can claim as
few as zero, Entering lower numbers here will result in mora money being withheld(deducted) from your pay. 4

Step 2: Figure your additional allowances
Check all that apply:

N -

x

{31 am 65 or older. [J 1 am tegaliy blind,

3 My spouse Is 65 or older, O My spouse is tegally blind.
§ Enter Ihe tolat numbar of boxes you checked. i 0t b 5
6 Enter any amount that you reported on Line 4 of the Deductions and Adjustmants Worksheal

for tedarai Form W-4 plus any additional iifinols sublractions or daductions. 6
7 Divide Line 6 by 1,000. Round to the nearest whole number, Enter the result on Line 7. 7

8 Add Lines S and 7, Enter the result. This Is the lotal number ol additional allowances to which
you are entitied. You are nol required io claim (hese allowances. The number of additional allowances
Ihat you choose to claim will delermina how much money is withheld trom your pay, 8
9 Enler the lotal number of addilional aliowances you elect la clalm on Line 2 of Form IL-W-4, below. This
number may not exceed the amoun! on Line 8 abave, howaver you can claim as {aw as zero, Enlering lower
numbers hers wii resull in mora money beling withheld(deducted) from your pay. 9
IMPORTANT: if you wanl to have additional amounts withheld from your pay, you may enler a dolfar amount on Line 3 of Form IL-W.4
betow. This amount will be deducted from your pay In addition lo the amounts that are withheld as a result of the allowances yous have
claimed,

Spel Cuthere and gva the cortificate t your employer Kesp tha lop portion for your secords. >L

{Iifnols Department of Revenus
IL-W-4 Employee’s llfinois Withholding Allowance Certificate

_ 1 Enter the Iotat number ol basic aliowances thet you

am claiming (Slep 1, Line 4, ol the worksheel). 1
Arfson 2 Enter the iotal aumber of additional allowances that ®
you are claiming (Step 2, Line 8, of the worksheat). 2
3 Enler the additional amount you wani withheid

Social Sacurity number

Miche{ ©

addiess . (deducted) from each pay. 3 &
_- j L _-_ ( certify that | am entitied to the number ol withholding aliswances claimed on
Cey Swla  ap this gaifica
Check the box if you are exempt rom lederal and lllinois 7 - 7-24-/8
income Tax wilhholding and sign and dals tha cerlificala. Q sinafund Dare

This lortn &s aathorized urder the Tnals Income Tax Act Drsclosure ;. this cortficats, Even i

»e
wmwummummm the TRS, you a1 may ba 19 relar this carificats tn ine ook Oepartront of Rovenuo b
L-Vi-4 (R-12/14) rosult in this lorm i nd enay rewat in & 3 mpocw‘r':“summmnmumu.mm 100 7110,



(> (7\ d"
LR [(% b e'
‘The axceptions da ast to supplemental woges~  Nonwage Inc have & luge amount of
FOl’m W'4 ( 2015) gresler than st.oon.oa?p v nanmg% incorm, l;:m :d h&um.mgdu}da;
Basic instructions. If you ars not exempt, consider maang estima using Form
Purpose. Complote Fomn W-4 80 that your employer the Parsonal mmm":". Waorksheut below. ?ﬁa y 1040-€3, s&mg T"‘#“ '""&Vm ?"“"”“' you
can withhold tha correct federa) Incoma tax from your A3 on page 2 further adjust your mm Puwb “5'”- h"g““" P":h:"mgm
pey, Censider completing a new Form V/-4 each year afowances based on Hemized . 805 1o fd o Atd adust
and when your personal or financial sliuation changes, deductions, certain cradits, adjustments te ingome, your withhaking on Forn W-4 or .
Exemption from withholding. i or twe-samers/multiphs jobs situations, Two eamers or multipie jobs. f you have a

&4 axempt,
fanmm u_nlyyinu 1,2,3, 4.me¥gum! sign tha form 8pCuUsE or more than one job, figure the

Complste all workshests that apply, However, you <
idata i1, Yaur exemption lor 2015 exires may claim fewer (ot zar) aunwmggsyhr rr.wlsvyg wm!“'"“b" of m’g‘;ﬁ" entitled ta claim
February 16, 2018, Sae Pub, 505, Tax Winholdng wapges, withhoiding must be based on allowances o ghicbs o mg’“’ it
and Estimated Tax, you claimed and may net be a flat amaount or when acll‘:nmncu o :ﬁ“’fw mﬂ?«ﬁﬁ?“
Nale, If ancther person can claim you as a dependent pascentage of wages. for the highest paying job and zero sliowarnices ara
ont his or hier tax retm, you cannot claim exemption Head of housshald, Generally, you can claim head chalmed on the others, See Pub. 505 for details
{rom withhalding if your income exceeds $1,050 and ol household ffing status an your tax relurm K Nonresident slen, If anonresident alle
includes mere hion S350 of unaymed income (for you mummgand pay more than 50% ol so0 Notice u!z'“s'uwm o Vg | alien.
example, interest and dividends). costs of u?hg o;p # home fot yourseli and tuctions | wa’m’h er:,:e(o
tons. An be able to cli depandentls) or other qualiying individuals, ol LElen
Sxcentions. An empioyss ray b S8 Pub. 501, Exemptions, Standard Deduction, and completing this form
exempt:on !r'mmw-gld.ug even il the employee s 2 Flling thiormaticn, for information. c'r'wc‘k yeu;u vguélsgl:!hg. Alter y‘gur Form !i‘l-d tahes
% wioy 5 shiect, . 505 10 see how the ama
* I3 age 85 of older, ;‘r’ m“ﬁm proj :‘i%ﬁ.‘é"’ m‘ has Q‘:l’lem compares lo your M"{g&u‘:‘
eisld Crta18 1o CH 4 Capeotion e R s for 2015, Ses Puh. S0S, especially i your eaminga
blind., ot tax cradit may be tlamed hm Allowznces excoed $130,006 (Sagle) or 5180 mﬁM‘"”d}-
* Wil cla:m ad ustmants 1o Income; tax credits; or Warksheet below, See Pub, 805 ot Information on Futura devalcpments, in‘ormaton sbout any firture
ltemlzed ceduclons, on his or het tax retum, convertng yous other crecls inta witnholding developmenty affectng Form W/ (such as x

enacted ahey we releass it w be mmnhv?:wh:nwmt,
Personal Allowances Worksheet (Keep for your records,)
A Enter “1" for yourseH if no one else can claim you as a dependent . . D e A
* You ara single and have only one job; or
* You are married, have only one job, end your spouse does nol work: or
* Your wapes from a second |ob or your spause’s wages {or the total ol bolh) ars $1,500 or iess.
C  Enter 17 for your spouse. But, you may choose to enler “-0-" if you are married and have either a warking spouse or more
than one Job. {Entering "-0-" may help you avaid having tao little tax withhela) . , . ., . . . . . . . . . z
B Enter number of dependents {other than your Spouse or yoursell) you will clalm on your taxrelum . . . . .
E  Enter *1" i you will file as head of household on your tax retum (see canditions under Head of hausehold above)
F  Enler *1” if you have al least §2,000 of child or dependent care expenses {or which you plan to claim a credit
(Note. Do aol include child support payments, See Pub. 503, Child and Oependent Care Expensas, for datails.)
G Chiid Tax Credit (Including additianal chiid tax credil). See Pub. 972, Child Tax Credit, for mora information.
* If your lotal income will be less than $65,000 {S160,000 i married), enler “2" for each eligible child; then less “1* It you
have two io four efigibla children or less “2" il you have five or more efigible children,
* If your fotal incoma will be betwean §65,000 and $84,000 {5100,000 and $119,000 il married), enter “1” for each eigiblechid. . , &
H  Addlines Athrough G and enter total here, (Note. This may be ditferent from the number of exemplions you claim on yaur tax return) » H

* It you plan to itemize or clalm adjustments lo Income and want lo reduce your withhokding. see the Deductions

B Enter*t"i:

N

nTmaoon

1]

»

|

For accuracy, and Adjustments Worksheot on page 2,

complete all * i you ara single and have more than one job or are married and you and your sruusa both work and the combined
worksheeots eamings from all jobs exceed $50,000 ($20,000 i marred), see the Two-Eamers/Multiple Jobs Warksheet on page 210
that apply. avoud having loo bitle 1ax withhald.

* i natther of the above situations applies, stop here and enter the number from fine H on line 5 of Form W-4 balow.

Saparale hera and glive Form W-4 to your employer, Keep the top part for your records.

Employee's Withholding Allowance Certificate

OMB No, 1545.0074
> Whisther you are entitisd o clalm o cartaln number af aif or P Irom withholding is 2 @ 1 5
subject Lo review by the (RS, Your may ba requirad 1o send a copy of this form te the IRS,

Las: name 2 Your socio] security number

Fom w-4

Oepaniment of the Treasury

(ot J

tntevnal Revenut Servica
pumber and sires o rural route) :Psmu 03 Manted (] Manied, bust withhold st highes Single rate
m_ﬂf . H married, bt legally sepanated, or s00use 1 @ norvesident aben, check tne *Siagta” bos.
Chy or tovm, 818 and ZIP code 4 W yourlast name differs from that shown on your sockal securlty card,
M check here, You must call 1-800-772-1213 for o repiacement card. B[]
§  Total number of allowances you are claiming {from fine H abave or from the applicable worksheel an page 2) 5 %
&  Additlonal amount, If any, you want withheid Irom each paycheck . . SRR 5
7 lclaim exempticn from withrolding for 2015, and t cerlily that | maet both of the following conditions for exemption, [ERSTECEEEES O
* Last year | had a right to a refund of all faderal Income tax withheld because | had no tax liabikty, and

* This year | expect a refund of all faderal income tax withhetd because | expect to have no lax fab¥y.
} you meet both conditions, write “Exampt” hera . e
Under penatties of perjury, | declare that | ha

Employea's signature

22 97—

(This form is aol valld unless you sign It) » Data s -5
B Etwbyu'lnmmdwhuﬁmpbysc«npklfifaaandlOmtyl!sondhqwmans.) ¥ Dffics code foptional) | 10 Employer iaentification number (EIN)
For Privacy Act and Paperwork Reduction Act Notics, see page 2. Cat. No. 10220Q form W-4 (2015)



F L, %'q{g,/ Mm hereby acknowledge that I have carefully
(Pdnt erm)
read and understand the foregoing statement entitled “Acknowledgement of the Statutory

Requirement that School Personnel Report Suspected Cases of Child Abuse and Neglected
Child Reporting Act”. “IL. Rev. Stat. 1985 ch.23, par 2051 et seq.”

% 7 §-Iy-4r

N (Signaturs) (Dats)




RESOURCES 7220
Page 10 of 10 pages

Glenbrook High Schoels Technology Device and Network Use
Employee Rights and Responsibilities

Employee Privileges

Glenbrook employees have the privilege to use Glenbrook computers and electronic devices in order to deliver mstruction, facilitate
educational growth in technology skills, information gathering skills, and communication skills, and to perform admtnstrative tasks. These
computers and electronic devices may provide access to the Internet. Employees have the privilege to use any licensed disirict siandard
software,

Employee Responsibilities

Only those employees with prior experience and/or instruction shall be authorized to use the Glenbrook network and Internet access The
employee will not allow others to use his/her computer account, nor will he/she disclose his/her passwords to anyone. Employees may not
alter any Glenbrook network address or identifiers or use false identities Employees may not copy Glenbrook software from district devices,
violale copyright laws, destray or damage another person’s files or messages, copy other people’s work, or attempl unauthorized access (o
networks in or out of the building. They may not make unauthorized entry, intesfere with, or disrupt any computer, network, service or
equipmen, regardiess of who may own, operate or supervise il. The employee has the responsibility to report all violations of privacy or of
this policy pertaiming to his/her computer accounts to the coordinator of instructional technology or chief technology officer

Faculty and safT have a professional responsibility 1o ensure appropriate use of technology by students  An adult wiil monitor all student
Inteme( use accessed by district and student-provided technology as thoroughly as possible

The employee is responsible for honoring copyright laws when using electronic media, including but not limited to sofiware, original art
waork, video, and Internet copyrighted matenal.

The employee is responsible for all data communications originating from his/her account. Furthermore, the employee is responsible for
making sure all communications originating from the Glenbrook network by him/her do not contain pornographic material, inappropriate
conient, inappropriate language, data that is in violation of this policy, or files that are potentially dangerous to the integrity of the network
infrastructure. Solicitation of such materials is also prohibited.

The intent of Glenbrook's Internel connection is for education use, and not for individual profit. Each employee has the responsibility not to
use the network for wasteful or frivolous purposes such as playing network games. No sites shall be accessed which will result in unplanned
or unauthorized cost to the district.

All data communications sent or received through the Glenbrook network may be monitored by district network administrators and shall
remain the property of the district.

Failure to comply with the “Purposc and Use of Technology and Network Resource™ Policy may result in loss of computer privileges as well
as other disciplinary action. The cmployee acknowledges that his/her choice to use employee-provided technology (including hardwase,
software, and Inlernet access) in any manner that would otherwise violate this Policy will subject the employee to discipline. The employce
acknowiedges his/her responsibility to comply with Board of Education Policy 7220, which is available at

¢ 5 org/board/polic 20.nd

hatp Jhwww glenbrook /Documents

The district will use reasonable efforts consistent with available budgetary approvals to provide current anti-virus software for workstations
and servers, as well as e-mail servers. Users wall receive instructions for maintaining secure passwords and sccess to their accounts The
district will implement Internct content fillering on the Glenbrook network according to Board Policy. The district will make reasonable
cflorts to maintan sccure backups of file servers  The district wall comply with all applicable laws relative to the privacy of employee and
student information

Thave read this document and the “Purpose and Use of Technology and Network Resources™ Policy, and agree to abide by them 1 will
uphold my responsibilities as a user of Glenbrook High Schoo!l computers and networks

Printed Employee Name _[1; Date  3-24-1¢
Employeec Name Date___ 1-3Y-s4




Name _tichee] fuohon

GLENBROOK HIGH SCHOOLS
OFFICE OF HUMAN RESOURCES

TRS Questionnaire for Coaching Staff

Are you currently under contract and contributing to the Hlinois Teachers’ Retirement System in
another district? _pJe

If yes, please list the District and its city and county:

TRS Tier 1/Tier 2 Questionnaire
Have you contributed to the 1llinois Teachersy Retirement System or a reciprocal pension system
prior to January 1, 20117 Yes No

If Yes, which of the following have you contributed to? Check all that apply and indicate the
company/district if applicable:

Teachers' Retirement System (TRS)

~_ linois Municipal Retirement Fund (IMRF)
Company/District___Lake (o dy Shealf ( T4 )
Public School Teachers’ Pension & Retirement Fund of Chicago
Company/District
County Employees' Annuity & Benefit Fund of Cook County
Company/District
Forest Preserve District Employees’ Annuity & Benefit Fund of Cook County
Company/District
General Assembly Retirement System
Company/District
Judges’ Retirement System
Company/District
Laborers’ Annuity & Benefit Fund
Company/District
Metropolitan Water Reclamation District Retirement Fund
Company/District
Municipal Employees' Anouity & Benefit Fund of Chicago
Company/District
Park Employees’ Annuity & Benefit Fund of Chicago
Company/District
State Employees’ Retirement System
Company/District
State Universities Retirement System
Company/District

HRCERT\FORMS\Conhing TRS [nfo Form 0712
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£ 1paea:05.p z_ ool | 09/25/11
!os 17.06.00.00/ 12115/2015~check' Infomcion s
wesesnonvenosss IHFLOYEL s cmaccncssnes
Hame: Helsen, Michaal D
CHECK DETAIL INFORMATION
Cheek Date: 12/15/2018 Gross Wages: 1,435,550
Check Huymber: 100292 Hot Rmount: 1,165.83
Chtock Type: Regular
TAXABLE WAGE INFORMATION
e EERERAL STATE —FIER  MEDICARE
Graae Wages: 1,435,590 1,435.50 1,%35.50 1,435.50
Hinva d ions that Tan: 0.00 0.00 0.00 0.00
Plua Tanable Beneflts: 0.00 0.00 0,00 0.00
Taxable Cross Wages: 3,435%,.50 1,435.50 1,415.%0 1,435.50
PAYSwowmoe
DESCRIFTION . _ RATE FACTOR/WOURS ___ AWOUNT WOUNS WORKED PERIGD BND
Coach-Wianter t,435.50 1.60 1,435.%% 0.00 1173072016
DEDUCTIONS BENEFITS
~=DECREASE TAXwe wmeeTAXABLL e = o
DESCRIFTION MOURT YED ST F/M QESCRIPTION BMOONT FED BT _ _¥/M_
Fed Tax 106.05 Medicere Tax 20.01
1L State Tax 53.83 Sot Sec Tax 8%.00
HMedicare Tax 20.81
$oc Sec Tax 8%.00
Tetal; 269.69 Tstal: 109.82
AYS/DEDUCTIONS /BINEFITS DETAILS
FACTOR/ PERICD
DESCRIPTION ANT/PCT HOURS GROSE _§ EXPENSE ACCOUNT HOURS WORKED EHD DATE
Coach-Winter §.435,5Q00 1.00 1,435.50 ) 1OE200 31410 1350 00 005)D0 0.00 11/30/20%6
DEDUCTIONS
fod Tax 106.0% 1 10L100 4520 Q00O 00 DOOGDY
11, Srate Tox 53.83 ) 10L100 4536 0000 60 600GO0
Medicare Tax é0.81 1} S1L100 4580 0000 0O OROOOO
Spc Sec Tax 85.00 1 S51LIBE 4570 0000 DO 00ODDO
BEHEFITS
Medicare Tax 20.8) 1 51E200 1510 214G 00 005100 511100 4580 OBOOG 00 0DCOOQ
50¢ Sec Tax 89.00 1 $SJE200 12510 2130 00 005100 S1L100 4576 0000 00 000000

-
Pnge:lj
12 25 EMj

[ AL AR ERNEE RSN EERE XX W EEEY End of report MAAA A AL AN R R E R RN R R
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161Check’ Information

INPLOYESR:
Hame: Nelson, Michasi D

CHECK DETAIL INTORMATION
1,982.78
1,613 45

Check Date: 02/12/2016
Check tluaber: 79614
Check Type: Ragular

Grosy Wages:
Het Amount:

TAXABLE WAGE INFORMATION
YEDERAL STATE FI8n NED JCARE

Gross Wages: 1,982,775 3,882.75 1,982.75 1,982,775
#inus Beductions that Decreane Tax: 0.00 0.00 0.00 0.00
Plus Taxahle Ranafits: 0.00 0.00 .00 0.00
Tasable Gross Wages: 1,982,715 1,982.78 1,982.7% 1,982.75
PAYS
DESCAIPTION _ ____ RATE FACTOR/EQURS .. ANOUNT HOURS WORXED PEAICD pwD
Coach-Winter 1,992.75% 1.00 $,982.7% 0.00 01/3172016
DEDUCTTONS. BENEZTETS
~*DECREASE TAK-~ cameTAXABLE « o o
DESCREPTION _ __ _ AMOONT VED _ST  _F/M_ GESCRIPTION  _____AMOUNT TED_ ST _T/M_
Fed Tax 123.27 Hedlcare Tax 28.7%
ik Scate Tax 14.35 Soc Sec Tax 122,92
Hedicace Tax 28.75
Soc Sec Tax 122,83
Total: 343.30 Total: 181.68
PAYS/DEDUCTIONS/KENEFITS DETAILS
FACTOR/ PRAICD
DESCRIPTION ART/PCT HOoURS GROSE 8 EXPENST ACTOUNT HOURS WORKED END DATE
Coach~Xinter 1,382,750 1.00 1,982.75 ) 10£200 1530 1350 00 005100 0.00 01/31/2016
DEDDCTIONS
Fed Tox 123.27 % 1DL1G0 4520 QUOO o0 0OCDOO
IL State Tax 24.35 1 I1DL1IBO 4530 G000 00 000000
Hodicare Tax 28.75 } 511100 4580 0000 OD 000000
Soc Sec Tax 122,93 1 S51L10C 4570 RODO 00 0DOOOD
BENETITS
tindicare Taox 28.75 1 $1E£200 1510 2140 G0 005100 51L106G 4580 0000 0O 0000CD
Soc Sec Tax £22.93 1} SI€200 1510 2130 00 005100 510160 4570 DOOO DA QGDOOO
AAA A N AN I N R IR BN I R I I Y

End of repor\: Arcardaereev bR rTE NS boe
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‘Check Information: et : B e
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EMPLOYER
Namg: Nelson, Michsel O

CHECK DETAIL INTORMATION

Check Date: 01/15/2016 Cross Wages: 1,982,798
Chock Humber: 79386 Let Amsunc: 1,633.48
Check Type: Regulas

TAXABLE WAGT INVORMATION

FEDERAL STATE _____ FICH ___ sEDICARD
Geose Wages: 1,982.75 1,882.7% 1,982.75 1,982.7%
Minus Deductions that Decreasw Tax; ¢.a0 0.co 0.00 ©.00
Plus Tazahle Behufite: 0.00 .00 0.00 0.00
Tazable Gross Wages: 1, 982,75 1,982.75 1,962.7% 1,982.75
PAYS
DESCRIPTION BATE FAGTOR/EDURS ANCUNT ROURS WORKED PERION END
Coach-Winter 1.982.7% 3.00 1.902.7% 0.00 12/3172018
DEDUCTIONS BEMEFLITS
=+~DECREASE TAX-- ~ee-TAXARLE -—~~
DESCAINTYON ____ AMOUNY ¥ED _SY  _©/n_ DESCRIPTION __ ____AMOUNT _FED _ST_ _i/u
fed Tax 123.27 Hedicare Tan 2B.7%
IL State Tax 74.35 Soc Sec Tax 122.93
Medicore Tax 28,75
Soc Sec Tax 122.33
Total: 349,30 Total, 151.68
PAYS/OEDUCTIONS/BENLFITS DETATLS
FACTOR/ PTRIOD
DESCRIPTION AMT/PCT __ HOURS GROSS _§ EXPENSE ACCOUNT BOURS WORKED END DAYE
Coach-Winter 1,982.75¢00 1,00 1,982,781 10E200 1510 1350 OO0 005100 .00 12/31/2015
DEDUCTIONS
Fed Tax 123.27 1 §0L100 4520 QOLO OO oOODOR
IL Seate Toax 74.35 10L10Q 4530 0080 GO 000DOB
tiedicare Tox 28.75 1 S1LLOC 4580 0000 CO DODDOO
Soc Sec Tax 122.93 1% S$1L100 4570 0000 ©O 0OOODE
BENEFITE
Medicare Tax 28.75 1 SIE200 1§10 2130 00 005100 S1LI00 4580 0000 00 00O0OD
SQC Sef Tex 122.92 )} 51E200 1510 2130 00 DOSL00 S1LI00 4570 0000 00 DOGDOO

desevensvevniEsRerRPeRBe Y End of LEPOrL *****rvrrasscncssstervans
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tiamey Naolsen, Michasl D

CHECR OETAIL INFOAMATION.
Gross Wages: 1,982.75
et Aapunt: 1.635.11

Check Dares 12/15/20:18
Chack tiumber: 79236
Check Type: Regular

TAXABLE WAGE INFORMATION
FEDERAR . STAYE ___. FICA _ _MEDICARE

Gross Wages: 1,982.75 3,982.7% 1,982.75 1,982,758
Hinus Deductions that Dacresse Tan: 0.00 Q.00 0.00 6.60
Plus Taxable Baneflits: 0.00 0.00 0.00 .00
Taxable Gross Wages; 1,5682.78 $,982,7% 1,982.78 1,342.75%
PAYS:
SESCRIPTION ... BATE FACTON/NOUMS ____ AMOUNT HOURS WOAKEH PEAL0D pWD
CoacheWinter 1,982,775 1.00 1,982.7% 0.00 11730/301%
DEDBLTIONS BENET'ITS
~~DECREASE TAR-- womeTAXABLE w= o=
DESCAIPTION _ ___ AWOUNT FED ST _E/M_ DESCRIPTION _ ____ AMOUNT FE0  &T _ _r/m
Fed Tax 22).61 Medicere Tax 28.15
IL Stote Tax 74,35 Sac Sec Tax 122.83
Hedicare Tax 28.75
5uc Set Tax 122.83
Total; 347,64 Total: 151,68

PAYS/OEDDCTIONS/BENEFITS DETAILS

St
[ Page:1
12:23 pM

e

FACTOR/ PERIDD

DESCRICTION ANT/DCT __ AOURS GROSS _} EXPENSE ACCOUNY HOURS WORKED DATR
Coach-Winter 1,962.7500  1.00 1,962.75 1 10E200 IS!0 1350 00 00SiCO .00 11/30/2015
BEOUCTIONS

Fod Tax 121.61 3 30L100 4520 0000 00 0000CT
1L State Tax 7438 1 101100 4530 0000 00 006CCD
hedicare Tax 28.75 1 51L100 £$80 0000 0O 00000H
Soc Sec Tax 122,93 1 51L100 4570 0000 DO 00GOOB
BEWKFITS

Medicare Tow 76.75 | 51E£200 1510 2140 00 005100 51L100 4580 000G 00 000008
Sot Sec Tax 122.93 1 51E200 1510 2130 00 005100 51L100 4570 0000 90 DOG0OO

AR A AR RN EE R ER TR R RN WIS End of FRPOrL ** " rcrsacsctsnnrvvnres
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?.,,m.;, Employee Compensation and
g%%nsn&oo&lé 225 Position Form

2016-2017 SCHOOL YEAR

MICHAEL NELSON Phone - Used for School Messenger Messages:  (INIRENSD
E-Mall Address: mnelson@glenbrook225.0rg

Daar Michael,

Ploase accepl this letler as verificalion of your employment at Glenbrook High Schools District 225for the 2016-17 school
year, This letier was generated on 10/4/2016 using the mosl cumreni information avaifable within the Human Resources
Department.

Pleasa taka an oppartunity io review the information presented and verify with your records

Contact Information displayed above

Pasition Assignment(s)

Salary Schedule Placement (if applicable)

Current Employment Agreemani{s) and Compensation Levels
Estimaled Check, Deductions, Benefits and Texes

Medical and Dental Election Information

Flease comtact the Human Resourcas Department at hr@glenbrook225.0rg it there are any inaccuracles or omissions in
this report,

On behaif of the Gienbrook High Schools Disiict 225 Adminisiration and Board of Educalion, | thank you for your
continuad service to our students and community.

Sincerely,

Brad Swanson
Assistant Superintendent of Human Resources

Eosition Assignment(s) and Add-Onfs)

Position Assignmenis define the role of the employee, Most employees will anly have one assignment, unfass they are
assigned lo multiple buildngs, or serve other roles In the Distict.  Add-on assignmenis sre compensated through
additional flal-rates.

Pasltion Assignment Buliding Paycode FTE
Asst Coach Baskethall - Girls Glenbrook North High School COW-N 0.75

Page 1 0f2



¢ MICHAEL NELSON information cantinued:

“Bm Cnntm:f' mﬂacls the omployu's prllmry posillon Additional placements listed reflects axira dutlss.

Placemant Lane Crodits Step

Differential Category i Dill 50
Emplgyee Colondar

Pasitlon Assignment Start Date End Date Number of Days
Asst Coach Basketball - Girls 121172016 IN32017 60
Curmeni Employment Agresments

Pay Code Description Amount # of Pays

COW-N Coach Winter - NonCert 8,450.78 6

Fld.Slnﬁh SWShgie Fedel:!0 Slate' 0  Addnl:0

actual check 1L STATE TAX . Medicare Tax ‘
for these amounts. Soclal Security Tax ¢ Benefi - e
Medicare Tax o Teil o

Total Deductions: -

No W or Dentel Election information available

Paga 20f2



Employee Compensation and

pistaucsy
GLENBROOK i
HIGH SCHOOLS 225 Position Form
2015-2016 SCHOOL YEAR
MICHAEL NELSON Phone - Used for Schoo) Mossenger Messages: IR

E-Mall Address: mnelson@glenbrook225.0rp

Dear Michael:

Plaase accapt this leller as verification of your employment at Glenbrook High Schools Distict 225 for the 2015-36 schoo
year. This lefler was generaled on 10/13/2015 using the most cumenl information available within the Human Resources

Depariment,
Piease take an oppartunity to review the informalion presented and verify with your records.

Contact Information displayed above

Position Assignmeni(s)

Salary Schedule Placement {if applicable}

Current Employment Agreemeni(s) and Compensation Levels
Estimated Check, Deductions, Banefits and Taxes

Medical and Dental Election information

a & o » e @

Please conlact the Human Resources Depariment al 847,486.4730 if there are inaccuracies or omissions

On bshall of the Glenbrook High Schools Distict 225 Administration and Board of Education, | thank you for your
continued service fo our students and cormmunity.

Sincarely,

Brad Swanson
Assistant Superiniendent of Human Resourcas

P ent(s A

Position Assignments define the role of the employee. Most employees will only have one assignment, unless they are
assigned to multiple buildings, or serve aother roles In the District.  Add-on assignmenls are compensated through
additional fat-rates.

Position Asslgnmeant Building Paycode FTE
Asst Cosch Basketball - Giris Glenbrook North High School COW-N 0.75

Page 10f2



MICHAEL NELSON information continuad:

Years Experlonce in Olstrict: 0,00

Emplovee Calondar

Position Assignmant Stort Date End Dale Number of Days
Ass! Coach Baskatball - Girls 12112015 2/29/2016 60
Current Emplovmant Agreements

Pay Code Desceription Amount

COW-N Coach Winter - NonCert 5,948.25

Minus Tax Shellered Deductions: See Check See Check See Check

. . T Soclal Security Tax
Eee Check &L STATE TAX . Medicare Tax .
Social Securlty Tax . _—
Medicare Tax . Total Benefits
Total Deductions: .

No Medical or Dental Election information avaiabls

Page 20f2



Glenbrook North
Job Description - Athletics

Job Title: Assistant Basketball
Supervisor: Head Basketball Coach, Athletic Director

Job Summary;

Position is responsible for assisting the head coach with organizing the Basketball program. Position
assists with conducting practices, motivating students, and instructing student athletes in game
strategies and technigues.

Essential Duties:

®  Assists the Head Basketball coach with instructing players in the rules, regulations, equipment,
and techniques of the sport.

¢ Organizes and directs individual and small group practice activities/exercises as directed by the
head Basketball coach.

* Demonstrates appropriate basketball driils and skills.

® Assesses player's skills, monitors players during competition and practice, and keeps the head

Basketball coach informed of the athletic performance of students,

Assists with determining game strategy.

Assists the head Basketbali coach with supervising athletes during practices and competition,

Follows established procedures in the event of an athlete’s injury.

Models sports-like behavior and maintains appropriate conduct towards players, officials, and

spectators.

* Maintains the equipment room in orderly condition and assumes responsibility for its security.

¢ Distributes equipment, supplies, and uniforms to students as directed by the head coach.

o  Assists the head Basketball coach with submitting a list of award winners at the end of the
season.

¢ Participates in special activities to include parent’s night, banquets and award nights.

Other Dutles
* Attends staff meetings, clinics and other professional activities to Improve coaching
performance.
e Performs any other related duties as assigned by the Head Basketball Coach and Athletic
Director.

Job Specifications: To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed below are representative of the knowledge, skill and/or
ability required.

Minimum Qualifications: Some experience as an assistant Basketball coach at the high school or college
level preferred. Must possess the ability to perform effective coaching techniques and skills, Must
possess knowledge of the rules, regulations, strategies, and techniques of the sport. Must possess the



ability to effectively demonstrate and instruct the skill of the sport. Must possess the ability to establish
and maintain effective working relationships with school administrators, parents, and students.

Working Conditions & Physical Requirements: Essential functions of this position require lifting,
manual dexterity, large motor skills, abliity to communicate. Exerting up to S0 pounds of force
occasionally and/or up to 20 pounds of force frequently or constantly to lift, carry, push, pull or
otherwise move objects, including the human body. Work involves sitting only occasionally, walking and
standing are required regularly, coaches may be required to kneel, crouch/squat, crawi, climb, stoop,
turn/twist, balance or reach.

Work Environment: The work environment characteristics described here are representative of those an
employee encounters whiie performing the essential functions of this job. Duties are performedin a
school environment, primarily performed on a basketball court; classroom or office setting under
general supervision and with appropriate climate controls, early morning, evening, and weekend work is
required.



10/4/2017 Glenbrook High School District 225 Mail - 09.27.17 FOIA Mora

s 225

09.27.17 FOIA Mora

1 message

Elaine Geallis <egeallis@glenbrook225.org>

Rosanne Marie Williamson <rwilliamson@glenbrook225.org> Wed, Sep 27, 2017 at 1:54 PM

To: NorridgeNewsFOIA@gmail.com
Bcc: egeallis@glenbrook225.0rg

Dear Mr. Mora,

Thank you for writing to Glenbrook High School District 225 with your request for information pursuant to the lllinois
Freedom of Information Act, 5 ILCS 140/1 et seq.

On 9/27/17 we received your request for the following information:

o A copy of the current ACT readiness letter for each school in district and the district itself

District Response: Please see attached.

Sincerely,

Rosanne Williamson Ed.D.

Assistant Superintendent for Educational Services
Glenbrook H.S. District 225

3801 West Lake Ave.

Glenview, IL 60026

847-486-4701

3 attachments

ﬂ ACT College Readiness Letter - D225 Sept 7 2017.pdf
964K

ﬂ GBN College Readiness Letter 2017.pdf
951K

GBS- ACT.pdf
O 316K

https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&jsver=EalL6uzdI9M.en.&view=pt&q=FOIA&gs=true&search=query&th=15ec4b19e8226d50....

7


tel:(847)%20486-4701
https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&view=att&th=15ec4b19e8226d50&attid=0.1&disp=attd&realattid=f_j83e2j970&safe=1&zw
https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&view=att&th=15ec4b19e8226d50&attid=0.2&disp=attd&realattid=f_j83e2j9s1&safe=1&zw
https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&view=att&th=15ec4b19e8226d50&attid=0.3&disp=attd&realattid=f_j83e2ja12&safe=1&zw

“Freedom of Information Act Request”
September 20, 2017

Glenbrook High School 225 Riccardo A. Mora
3801 West Lake Ave 8120 Winona
Glenview, IL 60026 Norridge, IL 60706

NorridgeNewsFOIA@gmail.com
Pursuant to the “Freedom of Information Act” | request the following information:

1.)  Acopy of the current ACT readiness letter for each school in district and the district itself

Please send a copy of the information requested via electronic format to the E-mail address listed
above.

Thank you
Riccardo A. Mora

Tl



College Readiness Letter for:

ACT Research has shown that it is the rigor of coursework - rather than simply the number of core courses - that has the greatest
impact on ACT performance and college readiness. Figures 2 and 3 report the value added by increasingly rigorous coursework
in mathematics and science respectively.

Figure 2. Average ACT Mathematics Scores by Course Sequence

36
30
24
18
12

Value Added by Mathematics Courses

Students who take Algebra 1, Algebra 2, and

Alg 1.’2, Geo,
Trig, Calc

Geometry typically achieve higher ACT
Mathematics scores than students who take less
than three years of mathematics. In addition,
students who take more advanced mathematics
courses substantially increase their ACT
Mathematics score.

17.4

T ¥
Alg 1/2, Geo,
Trig

Alg 1/2, Geo,
Trig, Other

Less than 3
years

Alg 1/2, Geo @ Your District

State

Figure 3. Average ACT Science Scores by Course Sequence

36
30
24

112 -

Value Added by Science Courses
Students taking Biology and Chemistry in

s

Gen Sci, Bio, Chem,

combination with Physics typically achieve higher
ACT Science scores than students taking less
than three years of science courses.

Bio, Chem, i, Bio, Chem _Less th -
io, Chem, Phys  Gen Sci, Bio, C ess than 3 years @ Your District

Ph
ys State

In order to ensure that all students are ready for college, an overview of vital action steps is provided.

College Readiness for All: An Action Plan for Schools and Districts

1.

Create a Common Focus. Establish collaborative partnerships with local and state postsecondary institutions to
come to a shared understanding of what students need to know for college readiness. Use ACT's College
Readiness Benchmarks as a common language to define readiness.

Establish High Expectations for All. Create a school culture that identifies and communicates the need for all
students to meet or exceed College Readiness Benchmark Scores.

Require a Rigorous Curriculum. Review and evaluate the rigor and alignment of courses offered and required
in your school in English, mathematics, and science to ensure that the foundational skills leading to readiness for
college-level work are taught, reaffirmed, and articulated across courses.

Provide Student Counseling. Engage all students in early college and career awareness, help them to set high
aspirations, and ensure that they plan a rigorous high school coursework program.

Measure and Evaluate Progress. Monitor and measure every student's progress early and often using college
readiness assessments like ACT Aspire and the ACT. Make timely interventions with those students who

are not making adequate progress in meeting College Readiness Benchmarks.

To learn more about these recommended action steps and ACT programs that will help improve college readiness for your
students, contact ACT Customer Service at 319-337-1365 or customerservices@act.org.

500 ACT Drive P.O.Box 168 lowa City, lowa 52243-0168 319/337-1000 www.act.org




College Readiness Letter for:

September 07, 2017

Code: 147284
SUPERINTENDENT

GLENBROOK HIGH SCH DIST 225
3801 W LAKE AVE |
GLENVIEW, IL 60026 i AU

694140062 011062110

This report reflects the achievement of your graduates on the ACT over time and an indication of the extent
to which they are prepared for college-level work. The ACT consists of curriculum-based tests of educational
development in English, mathematics, reading, and science designed to measure the skills needed for
success in first-year college coursework. Table 1 shows the five-year trend of your ACT-tested graduates.
Beginning with the 2013 Graduating Class, all students whose scores are college reportable, both standard
and extended time tests, are included in this report.

Table 1: Five Year Trends - Average ACT Scores

Total Tested English Mathematics Reading Science Composite

Grad Year | District  State | District State | District District District  State | District
2013 1,190 160,066| 25.5 20.2 255 207 251 20.4 24.6 20.5 25.3 20.6
2014 1,138 158,037 25.8 20.3 255 20.7 25.3 20.8 25.0 205 25.5 20.7
2015 1,178 157,047 256 20.3 254 20.7 25.2 20.8 24.8 20.6 254 20.7
2016 1,251 156,403 26.0 20.5 25.2 20.6 25.6 21.0 249 20.6 25.6 20.8
2017 1,122 134,901 26.4 21.0 26.0 21.2 26.6 21.6 _ 25.5 21.3 _ 26.3 21.4

Figure 1. Percent of ACT-Tested Students Ready for College-Level Coursework

Are Your Students Ready for College?
100% 1|
90% - 7l Through collaborative research with postsecondary
0 institutions nationwide, ACT has established the
80% following as college readiness benchmark scores for
70% - designated college courses.
60% - : A benchmark score is the minimum score needed on
50% - 174 = an ACT subject-area test to indicate a 50% chance of
- g 5 obtaining a B or higher or about a 75% chance of
40% ' ‘ obtaining a C or higher in the corresponding
30% - 66% | , ' = 1| credit-bearing college courses.
| 48% | i ; o ;
20% A i 44% : s 39% | B * English Composition: 18 on ACT English Test
10% A 2 ¥4 & 30% |- | * College Algebra: 22 on ACT Mathematics Test
: b | *Social Science: 22 on ACT Reading Test
0, . | ; ! * . = &
0% College College College College Meeting BIOIogy' ADEACT SEEIED e
English Algebra Social Biology All 4 g
Composition Science -‘é’gal.;'raDlstrlcl

A High School College Readiness Letter has been sent to the Principal of each high school with at least one ACT-tested graduate.

500 ACT Drive P.O.Box 168 lowa City, lowa 52243-0168 319/337-1000 www.act.org




College Readiness Letter for:

September 07, 2017

PRINCIPAL Code: 143215

GLENBROOK NORTH HIGH SCHOOL
2300 SHERMER RD |
NORTHBROOK, IL 60062 e IR ER AT

600140680 011061110

This report reflects the achievement of your graduates on the ACT over time and an indication of the extent
to which they are prepared for college-level work. The ACT consists of curriculum-based tests of educational
development in English, mathematics, reading, and science designed to measure the skills needed for
success in first-year college coursework. Table 1 shows the five-year trend of your ACT-tested graduates.
Beginning with the 2013 Graduating Class, all students whose scores are college reportable, both standard
and extended time tests, are included in this report.

Table 1: Five Year Trends - Average ACT Scores

Total Tested Mathematics Reading Science Composite

Grad Year | School State | School State | School State | School State | School State | School State
2013 499 160,066| 26.0 20.2 26.3 20.7 25.4 20.4 25.0 20.5 25.8 20.6

2014 517 168,037 26.5 20.3 26.1 20.7 259 20.8 255 205 26.1 20.7
2015 494 157,047 | 26.5 20.3 26.3 20.7 2538 20.8 2563 20.6 26.1 20.7
2016 530 156,403| 26.9 20.5 26.1 20.6 26.5 21.0 257 20.6 26.5 20.8
2017 485 134901 27.3 21.0 27.0 21.2 27.2 21.6 26.2 21.3 27.1 21.4

Figure 1. Percent of ACT-Tested Students Ready for College-Level Coursework

Are Your Students Ready for College?
100%

900% - Through collaborative research with postsecondary
° ] institutions nationwide, ACT has established the
80% following as college readiness benchmark scores for

70% - designated college courses.
60% - ; A benchmark score is the minimum score needed on
50% - 7 4 an ACT subject-area test to indicate a 50% chance of
i / | obtaining a B or higher or about a 75% chance of
40% it : obtaining a C or higher in the corresponding
6 - 66% | ‘ 5 & 4" | credit-bearing college courses.
30% ¥ 2
‘ 48% | ; :
20% s i 39% | £ * English Composition: 18 on ACT English Test
10% - £ - 4 ‘ 30% | | * College Algebra: 22 on ACT Mathematics Test
? . 2 || *Social Science: 22 on ACT Reading Test
0, A ' * - 5 -
0% College College College College Meeting Piology;ggionaCiScicneoiiRE]
Engli;ﬁ Algebra Spcial Biology All 4 @ Your School
Composition Science State

A District College Readiness Letter has been sent to the Superintendent of the district.

500 ACT Drive P.O. Box 168 lowa City, lowa 52243-0168 319/337-1000 www.act.org




College Readiness Letter for:

ACT Research has shown that it is the rigor of coursework - rather than simply the number of core courses - that has the greatest
impact on ACT performance and college readiness. Figures 2 and 3 report the value added by increasingly rigorous coursework
in mathematics and science respectively.

Figure 2. Average ACT Mathematics Scores by Course Sequence

36
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Figure 3. Average ACT Science Scores by Course Sequence
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In order to ensure that all students are ready for college, an overview of vital action steps is provided.

College Readiness for All: An Action Plan for Schools and Districts

1.

Create a Common Focus. Establish collaborative partnerships with local and state postsecondary institutions to
come to a shared understanding of what students need to know for college readiness. Use ACT's College
Readiness Benchmarks as a common language to define readiness.

Establish High Expectations for All. Create a school culture that identifies and communicates the need for all
students to meet or exceed College Readiness Benchmark Scores.

Require a Rigorous Curriculum. Review and evaluate the rigor and alignment of courses offered and required
in your school in English, mathematics, and science to ensure that the foundational skills leading to readiness for
college-level work are taught, reaffirmed, and articulated across courses.

Provide Student Counseling. Engage all students in early college and career awareness, help them to set high
aspirations, and ensure that they plan a rigorous high school coursework program.

Measure and Evaluate Progress. Monitor and measure every student's progress early and often using college
readiness assessments like ACT Aspire and the ACT. Make timely interventions with those students who

are not making adequate progress in meeting College Readiness Benchmarks.

To learn more about these recommended action steps and ACT programs that will help improve college readiness for your
students, contact ACT Customer Service at 319-337-1365 or customerservices@act.org.

500 ACT Drive P.O.Box 168 lowa City, lowa 52243-0168 319/337-1000 www.act.org
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This report reflects the achievement of your graduates on the ACT over time and an indication of the extent
to which they are prepared for college-level work. The ACT consists of curriculum-based tests of educational
development in English, mathematics, reading, and science designed to measure the skills needed for
success in first-year college coursework. Table 1 shows the five-year trend of your ACT-tested graduates.
Beginning with the 2013 Graduating Class, all students whose scores are college reportable, both standard
and extended time tests, are included in this report.

Table 1: Five Year Trends - Average ACT Scores

pos
State
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24.9
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~ State
249 207

 Grad Year | School  State | School
2013 690 160,066 25.1 20.2

2014 621 158,037 252 203 25.0 20.7 247 20.8 246 205 25.0 20.7
2015 684  157,047| 25.0 20.3 247 20.7 24.8 20.8 245 20.6 24.9 20.7
2016 721 156,403} 25.3 20.5 244 206 25.0 21.0 24.4 20.6 (2%4;1% 20.8
2017 634 134901{ 25.8 21.0 25.2 21.2 26.2 21.6 25.0 21.3 257 ) 214
—

Figure 1. Percent of ACT-Tested Students Ready for College-Level Coursework
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A District College Readiness Letter has been sent to the Superintendent of the district.
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ACT Research has shown that it is the rigor of coursework - rather than simply the number of core courses - that has the greatest
impact on ACT performance and college readiness. Figures 2 and 3 report the value added by increasingly rigorous coursework
in mathematics and science respectively.

Figure 2. Average ACT Mathematics Scores by Course Sequence
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In order to ensure that all students are ready for college, an overview of vital action steps is provided.

College Readiness for All: An Action Plan for Schools and Districts

1.

Create a Common Focus. Establish collaborative partnerships with local and state postsecondary institutions to
come to a shared understanding of what students need to know for college readiness. Use ACT's College
Readiness Benchmarks as a common language to define readiness.

Establish High Expectations for All. Create a school culture that identifies and communicates the need for all
students to meet or exceed College Readiness Benchmark Scores.

Require a Rigorous Curriculum. Review and evaluate the rigor and alignment of courses offered and required
in your school in English, mathematics, and science to ensure that the foundational skills leading to readiness for
college-level work are taught, reaffirmed, and articulated across courses.

Provide Student Counseling. Engage all students in early college and career awareness, help them to set high
aspirations, and ensure that they plan a rigorous high school coursework program.

Measure and Evaluate Progress. Monitor and measure every student's progress early and often using college
readiness assessments like ACT Aspire and the ACT. Make timely interventions with those students who

are not making adequate progress in meeting College Readiness Benchmarks.

To learn more about these recommended action steps and ACT programs that will help improve college readiness for your
students, contact ACT Customer Service at 319-337-1365 or customerservices@act.org.

500 ACT Drive P.O. Box 168 lowa City, lowa 52243-0168 319/337-100




10/4/2017 Glenbrook High School District 225 Mail - FOIA request School District - Northfield Twp HSD 225

GL_EMUK:QQS Elaine Geallis <egeallis@glenbrook225.org>
HiFaH SCHOOLS

FOIA request School District - Northfield T wp HSD 225

1 message

Rosanne Marie W illiamson <rwilliamson@glenbrook225.org> Tue, Oct 3, 2017 at 4:06 PM
To: foia-awi@illinoisleaks.com
Bcc: egeallis@glenbrook225.0rg

Dear Mr. Allen,

Thank you for writing to Glenbrook High School District 225 with your request for information pursuant to the lllinois
Freedom of Information Act, 5 ILCS 140/1 et seq.

On 10/2/17 we received your request for the following information:

1. A copy of all debt currently held by the School District in any form to include but not limited to, lines of credit,
financial institution, bonds, credit card

2. A copy of all payment structures for that debt that reflects principal payment, interest payment, and time frame of
those obligations.

3. A copy of all compensation provided to the Superintendent.

4. A copy of the Superintendents employment contract.

5. A copy of the minutes and agenda where the Superintendents contract was approved.

District Response: Please see attached.
Sincerely,

Rosanne Williamson Ed.D.

Assistant Superintendent for Educational Services
Glenbrook H.S. District 225

3801 West Lake Ave.

Glenview, IL 60026

847-486-4701

From: Kirk Allen

Sent: Monday, October 2, 2017 11:04 AM
To: FOIA AWI

Subject: FOIA request School District -

In accordance with the Freedom of Information Act of Illinois, I am requesting the following public records
as part of an American Watchdogs Inc. research project.

https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&jsver=EalL6uzdI9M.en.&view=pt&q=FOIA&gs=true&search=query&th=15ee40fed2cef25a&... 1/3


tel:(847)%20486-4701

10/4/2017 Glenbrook High School District 225 Mail - FOIA request School District - Northfield Twp HSD 225

1. A copy of all debt currently held by the School District in any form to include but not limited to, lines
of credit, financial institution, bonds, credit card

2. A copy of all payment structures for that debt that reflects principal payment, interest payment, and
time frame of those obligations.

3. A copy of all compensation provided to the Superintendent.

4. A copy of the Superintendents employment contract.

5. A copy of the minutes and agenda where the Superintendents contract was approved.

I qualify as both media and non-profit under the definitions in Section 2 (c-10) ("Commercial purpose"),
Section 2 (f) ("News media"), Section 2 (g) ("Recurrent requester"), and Section 2 (h) ("Voluminous
request") of the Freedom of Information Act, for the purposes of being exempt to the provisions of Section
3.1 (Requests for commercial purposes), Section 3.2 (Recurrent requesters), Section 3.6 (Voluminous
requests), and Section 6 (Authority to charge fees).

I request expedited processing on the basis of an urgency to inform the citizens and taxpayers of Illinois
about their government’s activities. If any element of this request is denied in whole or in part, I ask that you
justify all withholdings individually by reference to specific exemptions of the Act. Please provide all
responsive information to me electronically.

I request a rolling production of records, such that the public body furnishes records to my attention as soon
as they are identified, preferably electronically, but as needed then to my attention, at the below address. If
you have any questions please do not hesitate to contact me. Rolling production is not to be perceived as an
agreement to extend the time frame for compliance under FOIA.

If you are not the FOIA officer responsible for any part of this request you are required by law to forward it
to the appropriate FOIA officer.

The purpose of the request is to access and disseminate information regarding the legal rights of the general
public and is not for the principal purpose of personal or commercial benefit.

As outlined in FOIA, documents shall be furnished without charge or at a reduced charge, as determined by
the public body, if the person requesting the documents states the specific purpose for the request and
indicates that a waiver or reduction of the fee is in the public interest. Waiver or reduction of the fee is in the
public interest if the principal purpose of the request is to access and disseminate information regarding the
health, safety and welfare or the legal rights of the general public and is not for the principal purpose of
personal or commercial benefit.

I am requesting the records be provided in electronic format if that is the method in which they are stored. If
they are in paper form and the copier can convert them to electronic format I would appreciate receiving
them electronically.

American Watchdogs Inc.
foia-awi@illinoisleaks.com
7060 lllinois Highway 1
Paris, lllinois 61944
217-508-0564

6 attachments

https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&jsver=EalL6uzdI9M.en.&view=pt&q=FOIA&gs=true&search=query&th=15ee40fed2cef25a&... 2/3


mailto:foia-awi@illinoisleaks.com
https://maps.google.com/?q=7060+Illinois+Highway+1%0D+%0D+Paris,+Illinois+61944%0D+%0D+217&entry=gmail&source=g
https://maps.google.com/?q=7060+Illinois+Highway+1%0D+%0D+Paris,+Illinois+61944%0D+%0D+217&entry=gmail&source=g
tel:(217)%20508-0564

10/4/2017 Glenbrook High School District 225 Mail - FOIA request School District - Northfield Twp HSD 225

ﬂ 03.00 2017_09_25_Administrative- Compensation-Reporting- Requirement.pdf
268K

ﬂ 04.00 Riggle Contract.pdf
424K

ﬂ 05.00a 05.19.14.0pen.MinutesSPECIAL .Edited06.09.14.pdf
114K

ﬂ 05.00b 05.19.14SpecialMeeting.pdf
18K

bk 01.00 and 02.00 2017_02_06_Debt Book.pdf
81K

ﬂ 02.00 FOIA leases & credit cards.pdf
68K

https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&jsver=EalL6uzdI9M.en.&view=pt&q=FOIA&gs=true&search=query&th=15ee40fed2cef25a&... 3/3


https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&view=att&th=15ee40fed2cef25a&attid=0.1&disp=attd&realattid=f_j8bz4r1d0&safe=1&zw
https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&view=att&th=15ee40fed2cef25a&attid=0.2&disp=attd&realattid=f_j8bz4r1t1&safe=1&zw
https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&view=att&th=15ee40fed2cef25a&attid=0.3&disp=attd&realattid=f_j8bz4r1w2&safe=1&zw
https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&view=att&th=15ee40fed2cef25a&attid=0.4&disp=attd&realattid=f_j8bz4r213&safe=1&zw
https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&view=att&th=15ee40fed2cef25a&attid=0.5&disp=attd&realattid=f_j8bz4r244&safe=1&zw
https://mail.google.com/mail/ca/u/0/?ui=2&ik=eaa5e41b73&view=att&th=15ee40fed2cef25a&attid=0.6&disp=attd&realattid=f_j8bz4r265&safe=1&zw

Cook S.D. 225 (Northfield Township)
Summary of Outstanding LTGO Bonds According to Levy Year
Last updated: 2/15/2017

Dated February 6, 2017 October 27, 2016 October 27, 2016 July 7, 2010 January 1, 2008

Issue Limited Tax Life Safety Bonds Limited Tax Life Safety Bonds Refunding Bonds TAXABLE G.0. SCHOOL BONDS (BABs) G.0. SCHOOL BONDS

Series 2017 2016B 2016A 2010 2008

Original Par $10,000,000.00 $4,485,000.00 $39,845,000.00 $10,190,000.00 $14,570,000.00

Earliest Call 12/1/25 @ 100 12/1/25 @ 100 NON-CALLABLE 12/1/2020 @ 100 6/1/2018 @ 100

Maturity 12/1/27 12/1/27 12/1/24 12/1/2027 12/1/2027

Net Debt
Amount Coupon Interest Debt Service [Amount Coupon Interest Debt Service [Amount Coupon Interest Debt Service [Amount Coupon Interest Debt Service Less: Subsidy Service [Amount Coupon Interest Debt Service
Credit Ratings (Moody/S&P/Fitch) Aaa/AAA/NR Aaa/AAA/NR Aaa/AAA/NR Aaa/NR/NR Aaa/AAA/NR
Levy Year

2016 213,706 213,706 196,343 196,343 3,165,000 5.000% 2,180,407 5,345,407 589,910 589,910 (206,469) 383,442 728,500 728,500
2017 269,000 269,000 179.400 179,400 3,675,000 5.000% 1,834,000 5,509,000 589,910 589.910 (206,469) 383,442 728,500 728,500
2018 269,000 269,000 179.400 179,400 4,020,000 5.000% 1,650,250 5,670,250 589,910 589.910 (206,469) 383,442 728,500 728,500
2019 269,000 269,000 179.400 179,400 5,435,000 5.000% 1,449,250 6,884,250 589,910 589.910 (206,469) 383,442 728,500 728,500
2020 20,000 2.690% 269,000 289,000 179.400 179,400 5,705,000 5.000% 1,177,500 6,882,500 589,910 589.910 (206,469) 383,442 728,500 728,500
2021 1,945,000 2.690% 268,462 2,213,462 710,000 4.000% 179.400 889,400 5.995.000 5.000% 892,250 6,887,250 589,910 589.910 (206,469) 383,442 728,500 728,500
2022 1,465,000 2.690% 216,142 1,681,142 680,000 4.000% 151,000 831,000 6,295,000 5.000% 592,500 6,887,500 589,910 589.910 (206,469) 383,442 728,500 728,500
2023 1,535,000 2.690% 176,733 1,711,733 715,000 4.000% 123,800 838,800 5,555,000 5.000% 277,750 5.832,750 845,000 5.700% 589,910 1,434,910 (206,469) 1,228,442 728,500 728,500
2024 1,600,000 2.690% 135,442 1,735,442 755.000 4.000% 95.200 850,200 3,285,000 5.700% 541,745 3,826,745 (189,611) 3,637,134 4,345,000 5.000% 728,500 5,073,500
2025 1,680,000 2.690% 92,402 1,772,402 790,000 4.000% 65,000 855,000 3,040,000 5.800% 354,500 3,394,500 (124,075) 3,270,425 4,925,000 5.000% 511,250 5,436,250
2026 1,755,000 2.690% 47,210 1,802,210 835,000 4.000% 33,400 868,400 3,020,000 5.900% 178,180 3,198,180 (62,363)  3,135.817 5,300,000 5.000% 265,000 5,565,000

Callable $3,435,000 $1,625.000 $0 $10,190,000 $14,570,000

Non-Callable 6,565,000 2,860,000 39,845,000 0 0

Total O di $10,000,000 $4.,485,000 $39.845,000 $10,190,000 $14,570,000

Purpose/ Notes LIFE SAFETY LIFE SAFETY REFUNDING NEW MONEY 2006 REFERENDUM NEW MONEY 2006 REFERENDUM

Taxable Build America Bonds (Federally subsidized debt)
Senior Underwriter Baird (Placement Agent) Citi KeyBanc Ramirez & Co. William Blair
Bond Counsel Chapman & Cutler Chapman & Cutler Chapman & Cutler Chapman & Cutler Chapman & Cutler




Cook S.D. 225 (Northfield Township)
Summary of Outstanding LTGO Bonds Accordin
Last updated: 2/15/2017

Dated January 18, 2007 January 1, 2007 May 20, 2002

Issue G.0O. CAPITAL APPRECIATION SCHOOL BONDS G.0. SCHOOL BONDS G.O. REFUNDING LT BONDS

Series 2007-B 2007 - A 2002 -B

Original Par $10,421,843.70 $37,590,000.00 $6,182,769.00

Earliest Call 12/1/2016 @ 100 12/1/2016 @ 100 NON-CALLABLE

Maturity 12/1/2024 12/1/2021 12/1/2021

Amount Refunded Coupon A:/(:l(:: ’ Future Value | Amount Refunded Coupon Interest Debt Service [Amount Coupon Interest Future Value TOT[ZE%E EBT
Credit Ratings (Moody/S&P/Fitch) Aaa/AAA/NR Aaa/AAA/NR NR/AAA/NR PER LEVY YEAR
Levy Year

2016 0 4,675,000 4.000% /5.000% - 0 889,539 5.400% 1,145,461 2,035,000 8,902,397
2017 0 5,075,000 5.000% - 0 833,943 5.470% 1,201,057 2,035,000 9,104,342
2018 0 5,515,000 5.000% - 0 779.425 5.550% 1,255,575 2,035,000 9,265,592
2019 0 7,190,000 5.000% - 0 731,277 5.600% 1,303,723 2,035,000 10,479,592
2020 0 7,550,000 5.000% - 0 685,429 5.650% 1,349,571 2,035,000 10,497,842
2021 - 3,841,292 4.620% - - 11,102,054
2022 - 3,645,659 4.660% - - 10,511,583
2023 - 2,934,893 4.690% - - 10,340,225
2024 11,296,276
2025 11,334,077
2026 11,371,427

Callable $0 $0

Non-Callable 0 0 3,919,614

Total Outstandin; $0 $0 $3.919,614 $83,009,614

Purpose/ Notes NEW MONEY 2006 REFERENDUM NEW MONEY 2006 REFERENDUM AND REFUNDING SERIES 2000C

CABS REFUNDING OF SERIES 2000C BONDS CABS
Senior Underwriter William Blair William Blair William Blair
Bond Counsel Chapman & Cutler Chapman & Cutler Chapman & Cutler




Active Capitalized Equipment Leases

Historical

Payment Due:

Current / Future

7/1/15 - 6/30/16 7/1/16 - 6/30/17 7/1/17 - 6/30/18 7/1/18 - 6/30/19 7/1/19 - 6/30/20

7/1/20-6/30/21

EATS3322 (Tech) EAST3250 (Chromebooks) FY 15/16 FY 16/17 FY 17/18 FY 18/19 FY 19/20 FY20/21
Schedule M

5 year $1 Buy-out $98,506.62 $98,506.62 $98,506.62 $98,506.62 $98,506.62 $0.00
Technology Equipment 1.7% interest 1.7% interest 1.7% interest 1.7% interest 1.7% interest

Schedule N

5 year $1 Buy-out $0.00 $248,681.89 $254,528.54 $254,528.54 $254,528.54 $254,528.54

Technology Equpiment - staff and student lab devices
Activity Buses

Schedule O

4 year $ Buy-out

MacBook Air 13", iMac, Lenovo Yoga, Broadcast Refresh
Server Room Relocation

2.2% interest

2.2% interest

$58,418.76
2.1% interest

2.2% interest

$58,418.76
2.1% interest

2.2% interest

$58,418.76
2.1% interest

2.2% interest

$58,418.76
2.1% interest

Credit Card Line of Credits

BMP Master Card
Home Depot

$681,000
$5,500





Consent Agenda Item #6.8

DISTRICT

293

GLENBROOK
HIGH SCHOOLS

To: Dr. Mike Riggle
Board of Education

From: Dr. R.J. Gravel
Date: Monday, September 25, 2017

Re: Administrative Compensation Reporting Requirement (P.A. 96-0434)

Recommendation
It is recommended that the Board of Education approve the posting of the salary compensation report as
presented in compliance with Public Act 96-0434.

Background
On August 13, 2009, Senate Bill 2270 was signed by Governor Quinn creating Public Act 96-0434. This

action ammended lllinois School Code requiring school districts to post an itemized salary compensation
report for all employees holding an administrative certificate and working in that capacity. The report is to
be presented at a regular school board meeting, posted online, and submitted to the Regional
Superintendent of Schools on or before October 1st of each year. The report must include the following
information:

Base Salary

Bonuses

Pension Contributions

Retirement Increases

Cost of Health Insurance

Cost of Life Insurance

Paid Sick and Vacation Day Payouts

Annuities

Other Forms of Compensation or Income Paid on Behalf of the Employee

This report will be accessible using the following path:

Glenbrook225.org > Offices > Business/Technology > Financial Information > Compensation Reports
In addition to the salary compensation report for administrators, Public Acts 96-0434 and 95-707 require
that the school district post any collective bargaining agreements online. These agreements have already

been posted online and made available through our website using the following path:

Glenbrook225.org > Offices > Business/Technology > Financial Information >
Collective Bargaining Agreements

3801 West Lake Avenue Glenview, lllinois 60026
tel 847-998-6100 glenbrook225.0rg


http:Glenbrook225.org
http:Glenbrook225.org

Position

Superintendent

Principal

Principal

Asst Supt for Business Services/CSBO
Asst Supt for Education Services
Asst Supt for Human Resources
Director of Special Education
Director of Innovation & Instructional
Director of Operations/CSBO
Director of Business Services/CSBO
Principal - Evening School
Associate Principal - Curriculum
Associate Principal - Curriculum
Associate Principal - Operations
Associate Principal - Operations
Asst Principal - Dean of Students
Asst Principal - Dean of Students
Asst Principal - Student Activities
Asst Principal - Student Activities
Asst Principal - Student Services
Asst Principal - Student services
Associate Dean

Associate Dean

Athletic Director

Athletic Director

College Counselor

College Counselor

Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor
Instructional Supervisor/Dean

(1) All administrative base salaries, with the exception of the Superintendent, are tied to the teachers' salary schedule, reflecting a % over the schedule defined by position
(2) TRS is calculated at a flat rate of .103753 for the Superintendent (up to cap) and .086957 for all other administrative positions

Name

Riggle, Michael
Finan, John

Fagel, Lauren
Gravel, Ill, Raoul
Williamson, Rosanne
Swanson, Brad
Pearson, Jennifer
Bretag, Ryan

Ptak, Kimberly
Tarver-Andersen, Vicki
Santa, Francisco
Muir, Cameron
Solis, Edward
Wright, Casey
Frandson, Kris
Bean, Ronald

Eike, William

Koo, Josh

Tarjan, Michael
Cummings, Lara
Etherton, Eric
Garrison, Sean
Jordan, Jeanette
Catalano, John
Rockrohr, Steven
Boyle, David
Klasen, John
Davidson, Chad
Fitch, Danita
French, Kathryn
Gartner, Phillip
Morrel, Josh

Hall, Dawn

Logan, Jeannie
Kosirog, Mary
Kucharski, Thomas
Pieper, Robert
Rockrohr, Mary
Rylander, Jeffrey
Maranto, Mark
Cunningham, Karen
Stanicek, Stephen
Vasilopoulos, Maria
Williams, Scott
Wolfe, Stacey
Strong, Douglas

Degree
Ed.D.
Ed.D.
MA
Ed.D
Ed.D
MA
MA
MA
Ed.D.
MA
Ed.D.
MA
MA
MA
MA
MA
MA
MA
Ed. D.
Ph.D.
MA
MA
MA
MA
MA
Ed. D.
MA
MA
MA
Ed.S.
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
Ed.D.

Service
37
26
17
13
25
27

Years of Days per

Year
260
260
260
260
260
260
260
260
260
260
213
260
203
260
260
260
260
260
260
260
260
203
203
260
260
193
193
203
203
203
203
203
203
203
203
203
203
203
203
203
203
203
203
203
203
203

(3) THIS is calculated at a flat rate of 1.18% of total compensation and is not TRS creditable
(4) TRS E/R is calculated at a flat rate of .58% of total compensation and is not TRS creditable
(5) THIS E/R is calculated at a flat rate of .88% of total compensation and is not TRS creditable
(6) Medicare is calculated as a flat rate of 1.45% of total taxable compensation
(7) FY18 Plan Premium is 100% board paid upon plan selection. Administrators selecting single coverage MUST purchase a 403(b) tax sheltered annuity for a minimum of 5700
(8) FY18 Plan Premium is 100% board paid.
(9) Basic Life is calculated at 2x salary, which includes base, district paid TRS/THIS and Section 125 fringe benefit, at the rate of .115 per S1K, rounded to the nearest thousand
(10) Long-term disability is calculated at salary, which includes base, district paid TRS/THIS and Section 125 fringe benefit, at the rate of .115 per $100.
(11) Section 125 fringe benefit allotment equals S700 applied towards family health insurance or single health insurance plus a 403(b) tax sheltered annuity, and a 5600 flexible spending medical reimbursement account

(12) For the 2017-18 Insurance Plan year, the BOE is contributing $1,000 for individuals with High-Deductible PPO Single Coverage, and $1,600 for individuals with High-Deductible PPO Family Coverage, into an HSA (Health Savings Account)

Salary

1)

Base
Salary
264,633
178,138
178,138
143,413
175,698
172,037
168,377
158,616
126,893
128,537
152,347
163,497
158,616
158,616
180,661
144,960
158,616
98,707
158,616
156,176
156,176
146,414
141,534
152,508
158,616
137,874
132,993
140,776
146,414
140,454
146,414
94,451
130,771
128,535
143,974
141,534
146,414
146,414
146,414
134,171
140,314
138,430
141,534
136,084
130,771
146,414

@

Board
Paid E/E

TRS
23,850
15,490
15,490
12,471
15,278
14,960
14,642
13,793
11,034
11,177
13,248
14,217
13,793
13,793
15,710
12,605
13,793
8,583
13,793
13,581
13,581
12,732
12,307
13,262
13,793
11,989
11,565
12,242
12,732
12,213
12,732
8,213
11,371
11,177
12,520
12,307
12,732
12,732
12,732
11,667
12,201
12,037
12,307
11,833
11,371
12,732

3)

E/ETHIS

Northfield Township High School District 225
Employees Holding Administrative Certificates and Working in that Capacity (P.A. 96-0434)

Board Paid Benefits

(4)

E/RTRS
1,673
1,123
1,123

904
1,108
1,085
1,062
1,000

800

810

960
1,031

1,000

Fiscal Year July 1, 2017 - June 30, 2018

(5)

E/RTHIS
2,539
1,704
1,704
1,372
1,681
1,646
1,611
1,517
1,214
1,229
1,457
1,564
1,517
1,517
1,728
1,387
1,517

944
1,517
1,494
1,494
1,400
1,354
1,459
1,517
1,319
1,272
1,347
1,400

1,400

(6)

Est Medicare
4,228
2,808
2,808
2,260
2,769
2,711
2,654
2,500
2,000
2,026
2,401
2,577
2,500
2,500
2,862
2,285
2,500
1,556
2,523
2,461
2,485
2,308
2,231
2,404
2,500
2,173
2,096
2,219
2,308
2,214
2,308
1,489
2,061
2,049
2,269
2,231
2,308
2,308
2,308
2,115
2,235
2,182
2,231
2,145
2,061
2,308

@)

Health Dental

19,836 1,538 808
19,836 1,538 542
25,363 1,538 542
25,363 1,538 436
12,668 640 535
19,836 1,538 524
25,363 1,538 512
25,363 1,538 483
25,363 1,538 386
19,836 1,538 391
25,363 1,538 464
25,363 1,538 498
25,363 1,538 483
25,363 1,538 483

7,726 640 550
25,363 1,538 441
25,363 1,538 483

7,347 640 300
15,504 1,538 483
25,363 1,538 475
15,504 1,538 475
19,836 1,538 446
25,363 1,538 431
25,363 1,538 464
25,363 1,538 483
19,836 1,538 420
19,836 1,538 405
19,836 1,538 428
25,363 1,538 446
25,363 1,538 427
25,363 1,538 446
12,668 640 287
12,668 640 398
15,504 1,538 391
25,363 1,538 438

5,877 640 431
14,929 1,538 446
25,363 1,538 446
19,836 1,538 446

1,044 640 408
15,504 1,538 427
25,363 1,538 421
25,363 1,538 431
14,929 1,538 414
25,363 1,538 398
25,363 1,538 446

(10) (11)
Long- Section
Term 125 Fringe

Disability Allotment
274 1,300
184 1,300
184 1,300
148 1,300
181 600
178 1,300
174 1,300
164 1,300
131 1,300
133 1,300
157 1,300
169 1,300
164 1,300
164 1,300
187 600
150 1,300
164 1,300
102 1,300
164 1,300
161 1,300
161 1,300
151 1,300
146 1,300
157 1,300
164 1,300
142 1,300
137 1,300
145 1,300
151 1,300
145 1,300
151 1,300

98 1,300
135 600
133 1,300
149 1,300
146 1,300
151 1,300
151 1,300
151 1,300
139 600
145 1,300
143 1,300
146 1,300
141 1,300
135 1,300
151 1,300

Leave Included in Base Salary

(12)

HSA Allotted
Contribution Sick Days

- 15

Allotted
Vacation
Days
25
22
20
20
23
20
21
22
23
21
22
20
20
21
22
23
20
22
21
25

23
23

Allotted
Personal

Days

NNRNNNRNNRNNRNNNRNNRNNRNNRNNNRNNRNNRNNNRNNRNNRNNNRNNRNNRNNNNNNN

Other Compensation

Board
Paid Auto
Annuity  Allowance
11,250 6,000

700

700

700

700

700

Pre-
Retirement
Increase

6%/yr



AMENDMENT TO
SUPERINTENDENT’S CONTRACT

THIS AMENDMENT is made and entered into this -1 Oth day of May, 2014, by and between
the BOARD OF EDUCATION OF NORTHFIELD TOWNSHIP HIGH SCHOOL DISTRICT NO.
225, COOK COUNTY, ILLINOIS (the “BOARD™) and DR. MICHAEL D. RIGGLE, (the
"SUPERINTENDENT")

RECITALS:

WHEREAS, Dr. Michael D. Riggle is currently employed by the BOARD as the
SUPERINTENDENT of Northfield Township High School District No. 225, Cook County, Illinois,
pursuant to a Superintendent’s Contract dated June 10, 2013, covering the time period of July 1,
2013, through and including June 30, 2018 (the "Contract"); and

WHEREAS, the BOARD and SUPERINTENDENT desire to amend their Contract; and

NOW, THEREFORE, in consideration of the promises hereinafter set forth and for other
good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, it is
agreed between the parties as follows:

1. Recitals. The foregoing recitals are incorporated into, and made a part of, this
Amendment.

2. Amendment of Contract. The Contract between the BOARD and the

SUPERINTENDENT is hereby amended as follows:
A. Section 4 of the Contract is deleted and replaced with the following;

“4, SALARY - In consideration of the annual base salary of Two Hundred
Thirty-Six Thousand Six Hundred Twenty-Seven Dollars ($236.627) effective July
1, 2013, through June 30, 2014; Two Hundred Forty-Five Thousand Forty-Four
Dollars ($245.044) effective July 1, 2014 through June 30, 2015; Two Hundred
Fifty-One Thousand Four Hundred Twenty-Two Dollars ($251.422) effective July 1,
2015 through June 30, 2016; Two Hundred Fiftv-Seven Thousand Nine Hundred
Fifty-One Dollars ($257.951) effective July 1, 2016 through June 30, 2017; and Two
Hundred Sixty-Four Thousand Six Hundred Thirty-Three Dollars ($264.633)
effective July 1, 2017 through June 30, 2018, the SUPERINTENDENT hereby agrees




3.

to devote his entire time, skill, labor and attention to his employment, during the term
of this Contract, in order to faithfully perform the duties of Superintendent of
Schools, subject to the provisions of Section 9 and 13 of this Contract. Salary will be
paid in equal instaliments in accordance with the BOARD policy governing payment
of salary to other certificated members of the professional administrative staff, less
such amounts as provided for in this Contract, and other amounts required by law.
The BOARD retains the right to adjust the annual salary and/or fringe benefits of the
SUPERINTENDENT during the life of this Contract, provided that any such salary
and/or fringe benefits adjustments shall not be lower than the annual salary and fringe
benefits paid by the BOARD as stated in this Contract. Any adjustment in salary
and/or fringe benefits made during the life of this Contract shall be or presently is in
the form of an amendment and shall become a part of this Contract; provided,
however, that it shall not be considered that the BOARD has entered into a new
contract with the SUPERINTENDENT nor that the termination date of this Contract
has been in any way extended. The BOARD and the SUPERINTENDENT, however,
may enter into subsequent agreements or extensions of this Contract for additional
periods of time if the performance goals have been met, both parties agree, and the
agreement is reduced to writing.”

Miscellaneous. The parties, by execution of this Amendment, do hereby expressly

agree that this Amendment shall become part of the Contract and is hereby incorporated into and

made a part of the Contract by reference.

IN WITNESS WHEREOF, the parties have hereunto set their signatures the date first above

written.

DR. MICHAEL D. RIGGLE BOARD OF EDUCATION, NORTHFIELD

TOWNSHIP HIGH SCHOOL DISTRICT NO. 225,
COOK COUNTY, ILLINOIS

Wm@ /&. &aﬁ-’ By: QJLA—-.}"‘ g’?ﬁﬁAV

UJ President, Board of Education

Attest: fpaorrecs YA lle

S‘é’éretary, Board of Education

38 G\WP51\COMMON\SD2\SD225C\2014 Administrator Contracis\Riggle Amendment 2014 doc



SUPERINTENDENT'S EMPLOYMENT CONTRACT (2013-2018)
THIS EMPLOYMENT AGREEMENT is made and entered into on the date
hereinafter set forth by and between the BOARD OF EDUCATION, NORTHFIELD
TOWNSHIP HIGH SCHOOL DISTRICT NO. 225, COOK COUNTY, ILLINOIS (the

“BOARD™), and MICHAEL D. RIGGLE (the “SUPERINTENDENT").

IT IS AGREED:

1. EMPLOYMENT - The SUPERINTENDENT is hereby hired and retained from
July 1, 2013 through and including June 30, 2018, as Superintendent of Schools and Chief

Executive Officer of the School District.

2. DUTIES - The duties and responsibilities of the SUPERINTENDENT shall be
those incidental to the office of the Superintendent of Schools, those set forth in the job
description (contained in Board Policy, as adopted, and which may be amended from time 1o
time), those obligations imposed by the laws of the State of lllinois upon the
SUPERINTENDENT, and to perform other professional duties customarily performed by a
Superintendent of Schools as from time to time may be assigned to the SUPERINTENDENT by
the BOARD. The SUPERINTENDENT shall have charge of the administration of the School
District under the policies of the BOARD. He shall direct and assign, place and transfer all
employees, and shall organize and administer the affairs of the School District as best serves the
School District consistent with Board Policy and BOARD directives. He shall from time to time



suggest regulations, rules and procedures deemed necessary for the well-ordering of the School
District. The BOARD reserves the right to reassign the SUPERINTENDENT to different duties
customarily performed by other executive officers of high school district from time to time,

during the life of this Agreement, without a loss of pay.

3. STUDENT PERFORMANCE AND ACADEMIC IMPROVEMENT GOALS

- In accordance with the requirements of the flinois School Code, the parties have jointly
developed performance goals for the SUPERINTENDENT with respect to student performance
and academic improvement, and have appended the goals to become a part of this Agreement as
Exhibit A.

The BOARD shall determine whether the SUPERINTENDENT has met the performance
goals after an evaluation of the SUPERINTENDENT. The BOARD shall issue its determination
in writing and present it to the SUPERINTENDENT during the annual evaluation required under
this Agreement.

The BOARD and the SUPERINTENDENT were parties o a certain Employment
Agreement for the 2008-2013 schoo! years, which contained certain performance goals and
objectives for the SUPERINTENDENT to attain. By execution of this new Agreement, the
BOARD and the SUPERINTENDENT acknowledge and agree his goals have been met, which

allow this BOARD to extend or renew the SUPERINTENDENT's Agreement.

4. COMPENSATION - For the term of this Contract, the Superintendent’s annual

compensation will be increased in each year by the GREATER of the following;

2



a&. The prior 10-year rolling average of the Consumer Price Index (CPI) for All Urban
Consumers-Chicago used for purposes of computing new revenue under the lllinois
Property Tax Extension Limitation Law:

Or

b. The same percentage as the average, aggregate percentage salary increase negotiated and
approved by the BOARD with employee union groups for each of the years of this
contract. That is to say that the BOARD will use the average, aggregate salary increase
negotiated for all three bargaining units (GEA, GESSA, AND GESPA) for each of the

years in question.

In consideration of such compensation for each school year of this Agreement, the
SUPERINTENDENT hereby agrees to devote his entire time, skill, labor and attention to his
employment, during the term of this Agreement, in order to faithfully perform the duties of
Superintendent of Schools, subject to the provisions of Sections 9 and 13 of this contract.
Compensation shall be paid in equal installments in accordance with the BOARD policy
governing payment of salary to other certificated members of the professional administrative
staff, less such amounts as provided for in this Agreement, and other amounts required by law.
The BOARD retains the right to adjust the annual compensation, salary, and/or fringe benefits of
the SUPERINTENDENT during the life of this Agreement, provided that any such
compensation, salary, and/or fringe benefits adjustment(s) shall not be lower than the annual
compensation, salary, and fringe benefils paid by the BOARD as stated in this Agreement. Any
adjustment in compensation, salary and/or fringe benefits made during the life of this Agreement

3



shall be or presently is in the form of an amendment and shall become a part of this Agreement;
provided, however, that it shall not be considered that the BOARD has entered into a new
agreement with the SUPERINTENDENT nor that the termination date of this Agreement has
been in any way extended. The BOARD and the SUPERINTENDENT, however, may enter into
subsequent agreements or extensions of this Agreement for additional periods of time, if both

parties should agree, and said agreement is reduced to writing.

5, DEFERRED COMPENSATION - The SUPERINTENDENT may elect that a
portion of his annual compensation be used to purchase a tax-sheltered annuity pursuant to
Section 403(b) of the Internal Revenue Code of 1986 (the “Code™), as amended, and/or a
deferred compensation plan pursvant to Section 457. The SUPERINTENDENT may also, at his
option, elect to forego a portion of any increase to the annual compensation paid to him under
this Agreement and have that amount contributed to such a tax-sheltered annuity and/or deferred
compensation plan. It is understood and agreed that the cost of the purchase of said annuity, and
contributions to said annuity and/or deferred compensation plan, shall be deducted from the
SUPERINTENDENT’S annual compensation and shall not require an expenditure of funds by
the BOARD above the amount paid to the SUPERINTENDENT in the form of annual
compensation. The amounts so contributed shalf not exceed an amount equal to the maximum
allowable contributions under the /nternal Revenue Code. This provision is intended to be a

salary reduction agreement.



6. EXCLUSIVE BENEFIT _ GOVERNMENTAL  SECTION _ 401(a)
NONTRUSTEED RETIREMENT PLAN - in addition to the annual compensation set forth in

Section 4 of this Agreement, or any deferred compensation provided to the SUPERINTENDENT
under Section 5 of this Agreement, the BOARD shall establish an Exclusive Benefit
Governmental Section 401(A) Non-trusteed Retirement Plan (hereinafter “Plan™) for the position
of Superintendent of Schools. During the term of this Agreement, the BOARD shall make
contributions to said Plan for each schoo! year of this Agreement in the amount of Eleven
Thousand Two Hundred Fifty Dollars ($11,250.00 for purpose of allowing the
SUPERINTENDENT to purchase the SUPERINTENDENT’S prior employment credit from the
State of Indiana for transfer thereof to the Illinois Downstate Teacher Retirement Fund. In the
event said purchase of the State of Indiana employment credit is completed, prior 1o the end of
this Agreement, the BOARD will then continue to make the annual payments of Eleven
Thousand Two Hundred Fifty Dollars ($11,250.00) to the SUPERINTENDENT as part of his

total annual compensation.

7. EVALUATION - The BOARD and SUPERINTENDENT agree that during the
life of this Agreement there shall be an evaluation of the SUPERINTENDENT’S job
performance. The BOARD shall endeavor to complete an evaluation of the
SUPERINTENDENT’S performance by July 1, of each year of this Agreement. The evaluation
shall consider, but not be limited to, an examination of the establishment and maintenance of
educational goals, administration of personnel, rapport with the BOARD and such other factors
of appraisal that may be established by the parties. The BOARD will consult and collaborate

5



with Dr. Ron Barnes, or another mutually-agreeable education consultant, in completing the
annual evaluation. A written summary of the performance evaluation shall be prepared by the
BOARD, or its designee, and given to the SUPERINTENDENT. The parties may elect ta meet
and confer on the evaluation prior to the preparation of the written summary. Failure by the
BOARD to complete an evaluation does not preclude the SUPERINTENDENT’S dismissal or

the nonrenewal of this Agreement.

8. CERTIFICATE - The SUPERINTENDENT shall furnish to the BOARD, a
valid, appropriate and properly registered certificate to act as Superintendent of Schools, in
accordance with the laws of the State of lllinois and as ditected by the BOARD. At all times
during the term of this Agreement, the SUPERINTENDENT shall maintain and register his
certificate to act as Superintendent of Schools in accordance with the laws of the State of [llinois

and as directed by the BOARD.

9, OTHER WORK - With the prior agreement of the BOARD, the

SUPERINTENDENT may undertake speaking engagements, wriling, or other professional
duties and obligations. Such other work shall not interfere with the SUPERINTENDENT'S

obligations set forth in this Agreement.

10. TERMINATION OF AGREEMENT - This Employment Agreement may be

terminated by:

A. Mutual agreement of the parties.

6



B. Retirement,

C. Resignation, provided, however, the SUPERINTENDENT gives the
BOARD at least one hundred eighty (180) days written notice of the proposed resignation.

D. Discharge for cause. “For cause™ shall mean any conduct, act, or failure to
act by the SUPERINTENDENT, which is detrimental to the best interests of the School District,
as determined by the BOARD. Reasons for discharge for cause shall be given in writing to the
SUPERINTENDENT, who shall be entitled to notice and a hearing before the BOARD to
discuss those causes. [f the SUPERINTENDENT chooses to be accompanied by legal counsel,
the SUPERINTENDENT shall bear any costs therein involved. The BOARD hearing shall be
conducied in closed session. The BOARD will not arbitrarily or capriciously call for the
dismissal of the SUPERINTENDENT.

E. Failure to comply with the terms and conditions of this Agreement.
Nothing shall prohibit the BOARD from suspending the SUPERINTENDENT without pay
pending final adjudication by the BOARD. After the effective date of termination of this
Agreement, including dismissal, the SUPERINTENDENT shall not be entitled to any further
payments of compensation of any kind under this Agreement, except that the
SUPERINTENDENT shall be entitled to any vested benefits then due and payable under the
terms and provisions of the Illinois Teachers’ Retirement System. The SUPERINTENDENT's
dismissal pursuant to this Agreement shall render all other agreements between the BOARD and
the SUPERINTENDENT which would otherwise accrue after the date of termination (including,
but not limited to, all other SUPERINTENDENT’s Agreements occurring from and after the date

of termination) nufl and void.



11. PROFESSIONAL ACTIVITIES - The SUPERINTENDENT shall be allowed

to attend appropriate professional meetings, community service organizations, and continuing
2ducation at the local, state and national levels, as determined by the BOARD. Within budget

constraints, and with the prior approval of the BOARD, the BOARD shall pay the costs of

attendance.

12. CONSULTATION ACTIVITIES - The SUPERINTENDENT shall receive
five (5) work days annually to perform consultation services, exclusive ol vacation days, legal

holidays, and personal leave days.

13. COMPENSATORY TIME - The SUPERINTENDENT shall receive
compensatory time for work performed on legal holidays and granted holidays. Compensatory
time earned and used shall be scheduled in increments of no less than one-half (2) day. No
accrual of compensatory time shall occur for work performed in {ess than one-half (‘%) day

increments.

14.  VACATION_ - The SUPERINTENDENT shall receive twenty-five (25) work
days of vacation annually (which amount shall be earned monthly on a pro-rata basis at a rate of
2.08 days per month worked), exclusive of legal holidays, and two (2) work days of personal
leave annually. The scheduling of more than ten (10) consecutive work days for vacation shall
be with prior BOARD approval. Vacation days shall be cumutative 1o the extent that unused

vacation days earned during a given year may be carried over for use during the next year to a

g



maximum of twenty-five (25) days. Any accumulated vacation days, up to twenty-five (25)
days, remaining upon termination of the SUPERINTENDENT's employment shall be paid on a
per diem basis, said per diem rate determined by the fraction [/260 multiplied by the annual

compensation then paid to the SUPERINTENDENT.

15. SICK LEAVE AND DISABILITY - The SUPERINTENDENT shall be

entitled to fifteen (15) work days of sick leave annually. However, if the SUPERINTENDENT
becomes disabled (as defined by the group disability insurance policy then maintained by the
BOARD), he shall be allowed to use all of his then accumulated and unused sick and persanal
leave prior to receiving the benefits of said disability policy as amended from time to time.
Unused sick leave shall accumulate in accordance with BOARD Policy 3020 for Administrative
Personnel on the accumulation of sick leave. As of the date of execution of this Agreement, the
SUPERINTENDENT had accumulated and may continue to accumulate a maximum of 360 days
of sick leave.

The SUPERINTENDENT shall have the right, upon his resignation or retirement, to
receive credit for accumulated sick leave with the Hlinois Teachers’ Retirement System as
permitted by [llinois Teachers’ Retirement System rules and regulations.

Should the SUPERINTENDENT be incapable of performing the duties and obligations
covenanted herein by rcason of illness, accident, or other disability, and such disability continues
for more than four (4) consecutive months, next following the exhaustion of all paid benefits
(sick and personal leave) due the SUPERINTENDENT, or if said disability is permanent,
irreparable, or of such nature as to render the SUPERINTENDENT unable to perform the

9



essential functions of the positions of Superintendent of Schools, the BOARD may, at its option,
terminate this Agreement, whereupon ali respective duties, rights, and obligations as set forth
herein or related hereto shall terminate, provided, however, the SUPERINTENDENT may, at
such time, elect to retire and in such case shall be entitled to any retirement benefits afforded

members of the administrative stafT,

16. HOSPITALIZATION/MAJOR MEDICAL INSURANCE - The BOARD
shall provide and pay the premiums for hospitalization, major medical and dental insurance for
the SUPERINTENDENT, his spouse and the dependent members (as defined by the contract of
insurance then in effect) of his immediate family during the life of this Agreement, in accordance
with the basic insurance coverage provided to certificated members of the professional
administrative staff. In this regard, the SUPERINTENDENT may elect, in his discretion,
whichever plan is then being offered to all employees of the District, and shall not be required to
make any contributory payment for premiums in excess of the least expensive plan then being

offered to employees of the District.

17. TERM LIFE INSURANCE - The BOARD shall provide and pay the premiums
for a term life insurance policy for the SUPERINTENDENT during the life of this Agreement in
the amount of two times (2x) the SUPERINTENDENT s annual salary as defined in Section 4
of this contract, but excluding deferred compensation, and other fringe benefits being paid under
this contract, which is in accordance with BOARD policy for Administrative personnel on the
provision of such insurance. The BOARD shall assign the ownership of the term life insurance
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to a person or trust designated by the SUPERINTENDENT, and upon termination of this
Agreement shall allow that owner o continue that life insurance policy at its (or his) own

expense.

18. TRANSPORTATION ALLOWANCE - As a condition of employment, the

SUPERINTENDENT is required to have a personally owned automobile or other vehicle for use
in his duties. The SUPERINTENDENT shall bear all costs associated with the upkeep and
maintenance of said vehicle including, but not limited to, license, sticker fees, fuel, repairs and
insurance. The BOARD shall provide the SUPERINTENDENT with a transportation allowance
of Five Hundred and no/100 Dollars ($500.00) per month, for necessary business use of said
vehicle. The SUPERINTENDENT shall submit appropriate substantiation of all such expenses
incurred. To the extent, if any, that this allowance is unsubstantiated, the unsubstantiated
remainder shall be included in the SUPERINTENDENT’s taxable income.

In addition, the BOARD shall reimbusse the SUPERINTENDENT for necessary business
use of such automobile to travel outside the six county Chicago Metropolitan area at the standard

mileage rate established by BOARD policy.

19. MEDICAL EXAMINATION - At least-annually, the SUPERINTENDENT
shall obtain a comprehensive medical examination, the actual cost of which shall be paid by the
BOARD. A copy of the examination or certificate of the physician centifying the physical ability
of the SUPERINTENDENT to perform the essential functions of the position of Superintendent
of Schools shall be given to the President of the BOARD. The physician performing the medical



examination shall be one licensed to practice medicine in all of its branches and shall be chosen

by the BOARD, or by mutual agreement of the BOARD and SUPERINTENDENT.

20. MEMBERSHIP DUES - The SUPERINTENDENT, upon proper

substantiation, shall be reimbursed for all dues and membership fees for those professional and
community organizations to which he belongs, within budget constraints and with prior BOARD

approval.

21.  NOTICE - Any notice or communication permiited or required under this
Agreement shall be in writing and shall become effective on the day of personal delivery, on the
next business day after sending by commercial overnight courier, or on the second business day
after the mailing thercof by first class mail, registered, or certified mail, postage prepaid,
addressed:

if to the BOARD, to: BOARD OF EDUCATION
Northfield Township School
District No. 225
3801 W. Lake Avenue
Glenview, lllinois 60025

If to the SUPERINTENDENT, to:  Dr. Michael D. Riggle
1838 Kiest Avenue
Northbrook, lllinois 60062

(or at the last address of the SUPERINTENDENT contained in official Business Office records

of the BOARD).



22, BUSINESS EXPENSES - It is anticipated and agreed that the SUPERINTENDENT
shall be required to incur certain expenses for the official business of the BOARD. As such, the
BOARD agrees to reimburse the SUPERINTENDENT for such reasonable and necessary
expenses incurred by him on behalf of the BOARD, subject, however, to substantiation, budget

constraints and the BOARD'S approval of such expenses.

23. OTHER BENEFITS AND LEAVE - The SUPERINTENDENT shall be
allowed such other privileges, leaves and/or fringe benefits, including tuition reimbursement, not
specifically enumerated as were extended to all other certificated administrative personnel as
contained in Board policy 3020 (Administrative Personnel) and adopted on April 27, 2009, as
amended from time to time, except as set forth herein. The amounts or ievels of such privileges,
leaves and/or fringe benefits, including tuition reimbursement, shall not be reduced as to the
SUPERINTENDENT for the duration of this Agreement. However, in consideration of the
compensation and other benefits provided by the BOARD in this Agreement, the
SUPERINTENDENT agrees to waive his rights under Board Policy: Voluntary Termination
Benefits For Administrators and Supervisors (6100), revised August 31, 2009, and as amended

from time to time.

24, TEACHERS' RETIREMENT SYSTEM CONTRIBUTION - In addition to

the compensation 10 be paid to the SUPERINTENDENT by the BOARD pursuant to this
Agreement, the BOARD will pick-up and pay on the SUPERINTENDENT's behalf, the entire
required wetirement contribution to TRS pursuant to the [llinois Pension Code. The
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SUPERINTENDENT shall have no right or claim to the funds so remitted except as they may
subsequently become available from the Hllinois Teachers’ Retirement System upon retirement or

resignation.

25. PROFESSIONAL LIABILITY - The BOARD agrees that it shall defend,
hold harmless, and indemnify the SUPERINTENDENT from any and atl demands, claims, suits,
actions and legal proceedings brought against the SUPERINTENDENT in his individual
capacity, or in his official capacity as agent and employee of the BOARD or the School District,
provided the incident arose while the SUPERINTENDENT was acting within the scope of his
employment and excluding criminal litigation, and except to the extent such liability coverage as
is beyond the authority of the BOARD to provide under state law. In no case will individual
Board members be considered personally liable for indemnifying the SUPERINTENDENT

against such demands, claims, suits, actions and legal proceedings.

26. WAIVER OF TENURE - By accepting the terms of this Agreement, the

SUPERINTENDENT waives all rights of tenure granted under Section 24-11 through 24-16 of

the Hllinois School Code during the term of this Agreement.

27.  LIQUIDATED DAMAGES - The SUPERINTENDENT in further consideration
of the compensation, salary and fringe benefits paid by the BOARD as stated in this Agreement,
agrees to devote his entire time, attention and energies to the performance of his duties under this

Agreement; not to seek and/or obtain employment with any other person or entity for the entire
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term of this Agreement without the prior written consent of the BOARD. The
SUPERINTENDENT shall not resign or otherwise voluntarily terminate his employment with
the BOARD prior to the expiration of this Agreement, except in accordance with the notice
provisions set forth in Section |1.C and which notice shall be accompanied by a payment to the
BOARD of the sum of Twenty-Five Thousand and no/100 Dollars ($25,000.00), said sum not
constituting a penalty, but solely paid as liquidated damages for the SUPERINTENDENT's

breach of this Section in order to compensate the BOARD for the costs of seeking a replacement.

28. PREVAILING PARTIES - In the event of a dispute pertaining te this contract
which results in litigation, the losing party to that litigation shall pay the costs, expenses and

reasonable attorneys’ fees incurred by the prevailing party in said litigation.

29. MISCELLANEQUS -

A. This Agreement has been executed in Illinois, and shall be governed in
accordance with the laws of the State of [llinois in every respect. Venue for any dispute
pertaining to this Agreement shall be in Cook County, lllinois.

B. Section headings and numbers have been inserted for convenience of reference
only, and if there shall be any conflict between such headings or numbers and the text of this
Agreement, the text shall control.

C. This Agreement may be executed in one or more counterparts, each of which shall
be considered an original, and all of which taken together shall be considered one and the same

instrument.



D. This Agreement contains all the terms agreed upon by the parties with respect to
the subject matter of this Agreement and supersedes all prior agreements. arrangements and
communications between the parties concerning such subject matier, whether oral or written.

E. This Agreement shall be binding upon and inure to the benefit of the
SUPERINTENDENT, his successors, assigns, heirs, executors, and personal representatives, and
shall be binding upon, and inure to the benefit of the BOARD, its successors and assigns.

F. Both parties have had the opportunity to seek the advice of counsel. The BOARD
and the SUPERINTENDENT have each relied upon the advice and representation of their

respective counsel respecting the legal liabilities of the parties, if any.

IN WITNESS WHEREOF, the parties have executed this Agreement on the day of

. 2013,

DR. MICHAEL D. RIGGLE
BOARD OF EDUCATION OF NORTHFIELD
TOWNSHIP HIGH SCHOOL DISTRICT NO. 225,
COOK COUNTY, ILLINOIS

By:
President

ATTEST:

§ecrctary
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EXHIBIT A

SUPERINTENDENT PERFORMANCE PLAN

ANNUAL STUDENT PERFORMANCE AND ACADEMIC IMPROVEMENT GOALS AND
OBJECTIVES®

In accordance with the requirements of The School Code, the parties agree that the following
performance goals for the Superintendent have been established with respect to student
performance and academic improvement, including the indicators listed beneath the goals that
shall be used by the Board to measure the Superintendent’s performance:

I. The Superintendent shall seek to promote academic improvement in the District by the
following methods, but not limited to:

a. directing the Assistant Superintendents and Principals to involve the staff in
developing district and school improvement plans;

b. implementing Board of Education goals;

c. implementing schoo| goals;

d. directing the administrators and staff toward the improvement of instruction and

student engagement in all academic areas.

2. The Superintendent shall seek to promote improvement in student performance in the
District by the following methods, including but not limited to:

a. implementing improved methods to assess and evaluate student performance in
accordance with district and school improvement plans;

b. directing the Assistant Superintendent and Principals to analyze student
performance on standardized assessments; and

c. providing leadership to ensure that the schools have effective procedures

regarding student conduct.

The Board and Superintendent will review and assess the Superintendent’s overall performance
based upon the above-listed student performance and academic improvement goals. The Board
shall make a determination whether the Superintendent has met the above performance goals
after an evaluation of the Superintendent and shall continue its determination in writing.

* These objectives are to be applied 1o the Superintendent’s performance since the commencement of the
Agreement and through its conclusion. The results of the continuing evaluation of the Superintendent indicate that

he has met (2012) these goals and activities, and more specifically will hone these goals and activities as set forth
herein as follows,



[\

GOALS

Accomplish 2013-2014 Board of Education Goals.

Action Plan:
* Assign administrators to specific goals to serve as facilitators
*  Meet regularly to monitor status
* Meet formally quarterly with administrators to monitor progress
[ ]

Prepare three written reports on goals status for Board of Education
Seek input from Board of Education

Assist administrators in accomplishing their individual 2013-2014 goals.

Action Plan:

e Meet regularly to monitor status
e Meet formally quarterly to monitor pragress
¢ Prepare three written reports on goals status for Board of Education

Attempt to increase the number of registrations in advance placement courses and honors
courses offered by the Board of Education.

Investigate and provide reasons for the Board, with educational consequences for the
same, to explain the phenomenon why students and parents seek a greater admission to
advance placement courses but sometimes object to taking the test for the advance
placement itself. What role will this play in District curricular development as well as the
ranking of the School District?

Evaluate the equity of educational opportunities with grade distributions, participation
and high status intellectual schoao! curricular activities and the like with socio-economic
status, including drop-out rates, suspension rates, expulsion rates, discipline rates and
grade distributions.

Using a cohort analysis, compare the student’s tests and ACT scores, student
achievement tests and other tests of achievement bases, and the progress students at
District 225 make on these tests, with established college entrance standards, including
drop-out rates, suspension rates, expulsion rates, discipline rates and grade distributions.

Analyze the attendance and participation in high status cognitive ability extra-curricular
activities of the School District with the achievement of the students so participating.
Identify how participation can be increased in these activities that will eventually affect
student’s achievement.

g -commorisd2isd223c\ngrisupt contract 2013-2018 doc
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MINUTES OF SPECIAL MEETING,

BOARD OF EDUCATION, SCHOOL

DISTRICT #225, COOK COUNTY,
ILLINOIS, MAY 19, 2014

A special meeting of the Board of Education, School District
No. 225 was held on Monday, May 19, 2014, at approximately 7:02
p-m. at Glenbrook North High School Library, pursuant to due
notice of all members and the public.

The president called the meeting to order. Upon calling of
the roll, the following members answered present:

Boron, Doughty, Hanley, Shein, Taub, Wilkas
Absent: Martin

Also present: Caliendo, Freund, Geallis, Pryma, Ptak, Riggle,
Siena, Wegley, Williamson

APPROVAL OF AGENDA FOR THIS MEETING

Motion by Mr. Boron, seconded by Mr. Doughty to approve the
agenda for this meeting.

Upon calling of the roll:
aye: Boron, Doughty, Hanley, Shein, Taub, Wilkas
nay: none

Motion carried 6-0.

RECOGNITION OF COMMUNITY VISITORS

None.

MOTION TO APPROVE CONSENT AGENDA

Mr. Shein stated that consent agenda item #4.9 will be
pulled by the request of Mr. Doughty who wishes to abstain on
this 1tem. Dr. Riggle stated that there was an additional teacher
added to agenda item #4.la and a correction to the open minutes
regarding Mr. Doughty” s committee assignments which should have
read Finance Committee and not Finance and Facility Committee.
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Motion by Mr. Boron, seconded by Mr. Doughty to approve the
following items on the consent agenda excluding 4.9 and including
the added item to 4.l1a and the correction to the minutes.

1. Appointments
a) Certified

the appointment of the following certificated staff as
recommended by the assistant superintendent for human

resources
Name Position Effective | School Salary
Benca, English 08.25.14 GBS MA, Step
Julie 1, 1.0
FTE
Macfadden, Business Education 08.25.14 GBS MA, Step
Mike 7, .8
FTE
McGuire, English 08.25.14 GBS MA, Step
Jaclin 7, 1.0
FTE
Parenti, English 08.25.14 GBS MA, Step
Dayna 1, 1.0
FTE
Ziemke, Physical Education 08.25.14 GBN MA + 45,
Kirk Step 9,
1.0 FTE
Cooper, Mathematics 08.25.14 GBN MA, Step
Justin 6, 1.0
(addition) FTE

b) Support Staff
the appointment of the following educational support staff
contained iIn the assistant superintendent for human

resources memorandum
Name Position Effective School
Czajka, Security 08.11.14 GBN
Frank Supervisor

2. Resignations
a) Certified - none

b) Support Staff
the resignation/termination of the following educational
support staff
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Name Position Effective School

DeRosa WL 1A 06.10.14 GBN

Reynolds,

Diane

Hoisington, ENG/TLC 1A 06.10.14 GBS

Molly
3. FOIA - None
4_ Vendor Bills - none
5. Imprest - none
6. Payroll — none
7. Minutes

a. May 12, 2014 Regular Board Meeting
b. May 12, 2014 Closed Board Meeting
8. Gifts
Gift From Amount of | School Department Account
Item

New Trier Boys Water Polo $200.00 | GBS Goodspeed Scholarship 830848
Zwiercan family $200.00 | GBS Key Club 830600
Mr. Jack Adams $150.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. George Behnke $50.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Joe Bein $50.00 | GBS Yordy Memorial Fund 831350
Ms. Carol Bell $1,000.00 | GBS Yordy Memorial Fund 831350
Mr. Jake Bell $100.00 | GBS Yordy Memorial Fund 831350
Ms. Deborah Berlin $25.00 | GBS Yordy Memorial Fund 831350
Mr. Warren B. Bjork, Jr. $100.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Clark Breeze $50.00 | GBS Yordy Memorial Fund 831350
Ms. Nanette M. Browne $25.00 | GBS Yordy Memorial Fund 831350
Ms. Lindsey Camacho $50.00 | GBS Yordy Memorial Fund 831350
Ms. Deborah Caras Kunkel $25.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Frank Cardulla $100.00 | GBS Yordy Memorial Fund 831350
Ms. Mary Tax Choldin $100.00 | GBS Yordy Memorial Fund 831350
Mr. John D. Court $100.00 | GBS Yordy Memorial Fund 831350
Mr. Robert Cowell $100.00 | GBS Yordy Memorial Fund 831350
Ms. Joan C. Crum $50.00 | GBS Yordy Memorial Fund 831350
Ms. Vivienne L. Danco $100.00 | GBS Yordy Memorial Fund 831350
Mr. Ken Doody $20.00 | GBS Yordy Memorial Fund 831350
Ms. Sarah C. Duban $50.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. George $100.00
Fanuda, Village Jewelers GBS Yordy Memorial Fund 831350
Ms. Carol J. Farran $50.00 | GBS Yordy Memorial Fund 831350
Mr. Kevin Friesen $100.00 | GBS Yordy Memorial Fund 831350
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Gift From Amount of | School Department Account
Item
GBS Anonymous Donors $49.00 | GBS Yordy Memorial Fund 831350
GBS Parents' Association $200.00 | GBS Yordy Memorial Fund 831350
Ms. Kelly Konrad, $100.00
Glenbrook South
Instrumental League GBS Yordy Memorial Fund 831350
Ms. K. Elaine Gerber $50.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Greg Ginger $300.00 | GBS Yordy Memorial Fund 831350
Dr. Dave Hales $100.00 | GBS Yordy Memorial Fund 831350
Mr. Dave Hill $25.00 | GBS Yordy Memorial Fund 831350
Mr. Chris Hilvert $100.00 | GBS Yordy Memorial Fund 831350
Ms. Mary ligen Hritz $25.00 | GBS Yordy Memorial Fund 831350
Ms. Natalie Jakucyn $50.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Brent Kaser $20.00 | GBS Yordy Memorial Fund 831350
Ms. Joanna Yejin Kim $100.00 | GBS Yordy Memorial Fund 831350
Ms. Terry Klocker $50.00 | GBS Yordy Memorial Fund 831350
Mr. James Lacivita, Jr. $500.00 | GBS Yordy Memorial Fund 831350
Ms. Margot Lyon & Mr. $50.00
David Bolton GBS Yordy Memorial Fund 831350
Mr. Mark Maranto $100.00 | GBS Yordy Memorial Fund 831350
Ms. Barbara C. Marzillo $100.00 | GBS Yordy Memorial Fund 831350
Mr. John W. McConnell $100.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Rob McKenzie $20.00 | GBS Yordy Memorial Fund 831350
Mr. Ken McPheeters $100.00 | GBS Yordy Memorial Fund 831350
Ms. Joanne M. Medak $200.00 | GBS Yordy Memorial Fund 831350
Mr. Buzz Mette $25.00 | GBS Yordy Memorial Fund 831350
Mr. John P. Meyer $100.00 | GBS Yordy Memorial Fund 831350
Mr. Kenneth E. Miller $40.00 | GBS Yordy Memorial Fund 831350
Mundelein HS District 120 $300.00 | GBS Yordy Memorial Fund 831350
Ms. Meg Nord $50.00 | GBS Yordy Memorial Fund 831350
Rev. Roland G. Kuhl, North $50.00
Suburban Mennonite
Church GBS Yordy Memorial Fund 831350
Mr. & Mrs. Carl P. Pallasch $25.00 | GBS Yordy Memorial Fund 831350
Dr. Megan R. Heilmann, $100.00
Park Ave. Dental
Professionals GBS Yordy Memorial Fund 831350
Ms. Ellen T. Parker $50.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Paul Parker $20.00 | GBS Yordy Memorial Fund 831350
Mr. Joseph Perica $50.00 | GBS Yordy Memorial Fund 831350
Ms. Geraldine Peters $30.00 | GBS Yordy Memorial Fund 831350
Rev. & Mrs. Richard $100.00
Piscatelli GBS Yordy Memorial Fund 831350
Ms. Lindsay Ronkoske $20.00 | GBS Yordy Memorial Fund 831350
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Gift From Amount of | School Department Account

Item
Mr. & Mrs. Jeffrey $100.00
Scheinkopf GBS Yordy Memorial Fund 831350
Mr. Brian Schmalzer $50.00 | GBS Yordy Memorial Fund 831350
Ms. Cheryl A. Schmidt $100.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Bill Sparer $100.00 | GBS Yordy Memorial Fund 831350
Mr. Mike Stancik $25.00 | GBS Yordy Memorial Fund 831350
Ms. Mary L. Steskal $100.00 | GBS Yordy Memorial Fund 831350
Ms. Rhonda Stibbe $100.00 | GBS Yordy Memorial Fund 831350
Ms. Margaret J. Sutter $25.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Craig L. $100.00
Theimer GBS Yordy Memorial Fund 831350
Ms. Kathleen R. Thimm $25.00 | GBS Yordy Memorial Fund 831350
Ms. Kathleen Tranel $100.00 | GBS Yordy Memorial Fund 831350
Ms. Carol Van Dusen, Ms. $50.00
Dotty Ford & Mr. Carl
Schmelzer GBS Yordy Memorial Fund 831350
Dr. Jody L. Ware $20.00 | GBS Yordy Memorial Fund 831350
Ms. Pat Watermann $20.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Brian Wegley $200.00 | GBS Yordy Memorial Fund 831350
Ms. Linda W. Williams $30.00 | GBS Yordy Memorial Fund 831350
Ms. Allison Beth Wilmes $100.00 | GBS Yordy Memorial Fund 831350
Ms. Lois Wolfson $30.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. Jim Yordy $240.00 | GBS Yordy Memorial Fund 831350
Ms. Patricia L. Yordy $1,000.00 | GBS Yordy Memorial Fund 831350
Mr. Zachary J. Yordy $100.00 | GBS Yordy Memorial Fund 831350
Mr. Alan R. Yordy $500.00 | GBS Yordy Memorial Fund 831350
Mr. & Mrs. George Zerfass $100.00 | GBS Yordy Memorial Fund 831350

9. Award of GBN John Deere Commercial Front Mower Bid — pulled for

a separate vote.

10.

Upon calling of the roll:

aye:

nay: none

Motion carried 6-0.

Approval of Chromebook Purchase for Class of 2018

Boron, Doughty, Hanley, Shein, Taub Wilkas

MOTION TO APPROVE THE AWARD OF GBN JOHN DEERE COMMERCIAL

FRONT MOWER BID
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Motion by Mr. Boron, seconded by Mrs. Wilkas to approve
consent agenda item 4.9.

Upon calling of the roll:
aye: Boron, Hanley, Shein, Taub Wilkas
abstain: Doughty
nay: none

Motion carried 5-0.

DISCUSSION/ACTION: STUDENT ENROLLMENT INITIATIVE FOLLOW-UP

Dr. Riggle asked the Board to review the position statement
he drafted.

The Board stated that they appreciated Dr. Riggle’s efforts.

The Board discussed:

e Their governing principle is to provide excellence in
education independent of which school.

e Every student should have equitable opportunities.
e The highest priority hould be our students.
e The 1mportance of transparency.

e The importance of a deliberate/methodical process, gathering
information (geomapping) and then openly discussing.

e The importance of honoring communities of interest.

e Their roles as stewards of the community’s assets.

e IT they are at the point that they can offer the community
any absolutes?

e IT they could state that all kids in a family will go to the
same high school.

e Their concern with a position statement that offers
guarantees at this point.

e A position statement that will include considerations to
keep families together.

e How moving to the block schedule will affect facility usage.
e How enrollment numbers will affect a student’s experience.

The Board agreed to the following definites:
1. No student will be moved in the 2014-2015 school year.
2. No student will be moved in the 2015-2016 school year.
3. IT a student started the school year at a specific high
school the student will be allowed to remain at that school.
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Dr. Riggle stated that all of the data has not been
collected yet. He stated that he is not confident that he will
have the geocoding for the June 9™ Board meeting.

In response to the Board’s question, the administration
stated that they are comfortable with the following guarantees to
the community:

1. No students will be moved in the 2014-2015 school year.

2. No students will be moved In the 2015-2016 school year.

3. IT a student started the school year at a specific high
school the student will be allowed to remain at that school.

Dr. Riggle stated that the administration is not prepared to
make promises three years out.

A board member stated that we have been using a two year
enrollment cycle for the last 40 years and it has been reliable
within 1-2%.

Dr. Riggle stated that we have not had to have an enrollment
conversation in the near past because we have not been this close
to hitting capacity. He stated that now we need to review what
we should do 1f we hit ““capacity.”

The Board stated that all members are sensitive to the
concerns of the community. The Board cannot make a decision yet
because we have not gathered all the information. The Board
asked the community to take comfort in knowing that the Board is
taking such deliberate steps to follow the process.

Mr. Doughty will work Dr. Riggle to edit the position
statement which will be posted for the community.

PUBLIC COMMENT REGARDING STUDENT ENROLLMENT INITIATIVE

Rosa Nevin stated:
e She doesn’t want boundaries lines to change.
e Community iIs important.

e Property values can decline if a community is considered
transient.

Jodi Dubofsky stated:

e She supports communities of iInterest.

e Equity of academics, activities and athletics doesn’t scare
her, because competition is good and life has
disappointments.

e The community has created lasting bonds.

e It is Important to consider the social and emotional impact
a boundary change can cause.
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David Fensler stated:

He believes that communities of iInterest outweighs any
inequity the students may face.

He picked GBS and then looked for a house.

The solutions presented by Dr. Wegley at the last Board
meeting seemed to handle all of the issues presented.

The Board should consider the side effects of a boundary
change, the destruction and disappointment of a community.

Lindsey Fensler

Thanked the Board for their support.

Stated that student opportunities should not be the number
one priority, she strongly believes it should be the
community because that iIs where the students get their
identity.

Stated that the Board should give Dr. Wegley the chance to
find ways to handle the enrollment issue.

Glenn Farkas stated:

The district should ask for volunteers to go to GBN.

People do not want to be forced to change schools.

The district should offer incentives to go to GBN, such as;
free school fees, and free transportation.

A date should be set in the future so that if anyone moves
into the community their student would go to GBN.

The district should move administrative staff to the Pioneer
Press building.

Parents would feel disappointed if their children didn’t get
as many opportunities, but life is full of disappointments.
He believes i1t is extremely important to get feedback from
the Northbrook community.

Solar stated:

It would be a tragedy to move boundaries.

Her concern about the academic grades of students who are
forced to change schools/communities.

Changing boundaries is not the solution, it will destroy
communities.

Give us a choice.

Jennifer Cramer stated:

She i1s opposed to redistricting.

She i1s concerned about the property values with
redistricting.

She i1s concerned about the financial repercussions on the
community.
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The district should not make a permanent change for a
temporary enrollment issue.

Pamela Pearl:

Dave

Presented the Board secretary with a book of over 500
signatures and 10 personal statements from people who could
not be at the meeting this evening opposing boundary
changes.

Stated that moving District 30 students does nothing for the
enrolIment issue, but destroys a community.

Stated that choice doesn’t cost that much and would honor
the community’s philosophy.

Stated that there are different cultures between GBN and
GBS.

Asked the Board — “Do not take away our choice.”

Patty Cavender stated:

The enrollment issue is only temporary and does not need a
permanent solution.

She believes iIn choice.
Boundary changes need to be taken off the table.

Maslowskil stated:
The iImportance of communities of iInterest.

Choice worked in District 128, Vernon Hills, why not for
District 225.

Gomez stated:

He planned on providing stability for his daughter and
redistricting would ruin that plan.

GBS feels right, it felt like home.
The argument of equity is a non-starter.
The community is asking for choice, listen to your customer.

Ruth stated:

It is important not to split families; he does not want his
children at rival schools.

Lynne Sorkin stated:

The instructional policy has not been updated in a long time
and should be now.

The administration has stated concerns with current academic
opportunities and that does not seem to be an issue with the
enrollment, this should be addressed.

Maybe summer science classes can help with facility
concerns.
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Allison Falk stated:

She echoes the sentiments of other speakers.

Melissa Valentinas stated:

The culture of the school and the community plays an
important role on how a student fits in high school.

It is impossible to consider all of the ripple effects of
changing boundaries.

Sheryl Wickrema stated:

Carol

The atmosphere at GBS is very nurturing.

The importance of making sure that there are opportunities
in the park districts if boundaries are changing.

Klem stated:

The Board can make plans with the numbers we know. We will
never know everything.

Give people the option of choice now because enrollment
numbers are already a problem.

She doesn’t want boundary changes.
GBS has both economic and racial diversity.

Deanna Jacobson stated:

A concern about building on to GBS because of a bubble.
The district should implement choice sooner rather than
later.

Her concern about busing students to GBN and how it would
affect a student’s schedule.

Katia Gomez stated:

She does not want boundary changes.

She 1s 1n favor of choice.

She feels that activities are iImportant because a student
grows by how involved they are in the school.

She believes healthy competition is good.

The district needs to look at creative ways to allow for
more opportunities, such as; two class presidents, each
school having their own musical, etc.

Carlo Cavallaro stated:

He is a former District 30 board member and they did not
consider the passion of the community regarding boundary
changes.

Remapping Is a short fix.
Long-term strategic planning Is necessary.
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e Wounds are fresh from past re-mapping decisions.

e Glenview continues to develop so the consideration needs to
be made now.

e He believes in choice, choice is a voluntary solution.

e The overriding consideration should be that the community
will not support redistricting.

Eric Eriksson:

e Asked i1f 1t is possible to move boundaries based on the
proximity to the schools.

e Stated he 1s comfortable with less opportunities because he
believes there i1s a wealth of opportunities at GBS.

Frances Archer stated:

e In District 34 she was part of a facilities committee that
met weekly in small groups and feels that our district could
benefit from this approach.

e She believes community trumps all.

The Board:
e Thanked the community for coming out and sharing their
feelings.

e Stated that no imminent decisions are going to be made in
the next few years.

e Stated that all decisions will be done transparently and
communicated to the community.

DISCUSSION/ACTION: APPROVAL OF IP SECURITY CAMERA SYSTEM
UPGRADE

Dr. Ptak reviewed the RFP process and the proposed costs.
Dr. Ptak explained that the district has received $119,600 of
grant money with the possibility of additional funds.

In response to a board member’s question the Deans stated
that the new security camera system gives them the coverage they
are looking for and that the current system’s poor quality is
problematic.

In response to a board member’s question the administration
stated that they worked with two security-consulting firms to
develop camera placement.

In response to a board member’s question, Mr. Thimm stated
that cameras cannot be on all of the fields because there are
current connectivity deficiencies. He stated that there is a
plan for the future.
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ACTION TO APPROVE IP SECURITY CAMERA UPGRADE

Motion by Mr. Boron, seconded by Mrs. Wilkas to approve the
IP security camera upgrade.

Upon calling of the roll:

aye: Boron, Doughty, Hanley, Shein, Taub, Wilkas

nay: none

Motion carried 6-0.

DISCUSSION/ACTION: GBS DONATION

Dr. Riggle stated that the administration worked with ARCON
to design a new entrance for Davis Stadium.

Dr. Wegley reviewed this generous gift from the Haramaras
family, the Spiro Pappas family and the Bogdan Mikuta family.
He explained how this donation came about.

The administration stated that this money will cover the
entire project.

Dr. Riggle reviewed the project process. He stated that the
next step Is to get the project approved by the Village of
Glenview.

Dr. Riggle stated that currently there is a chain link fence
in this area that can be used in other places.

There was Board consensus for acceptance of this generous
gift.

MOTION TO MOVE INTO CLOSED SESSION

Motion by Mr. Boron, seconded by Mrs. Hanley to move into
closed session at approximately 9:33 p.m. to consider the
appointment, employment, compensation, discipline, performance,
or dismissal of specific employees of the public body or legal
counsel for the public body, including hearing testimony on a
complaint lodged against an employee of the public body or
against legal counsel for the public body to determine its
validity; student disciplinary cases. (Section 2(c) (1), and
(9)of the Open Meeting Act.)

Upon calling of the roll:
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aye: Boron, Doughty, Hanley, Shein, Taub, Wilkas
Nay: none

Motion carried 6-0.

The Board returned to open session at 9:47 p.m.

ACTION TO APPROVE ADMINISTRATIVE CONTRACTS

Motion by Mr. Boron, seconded by Mrs. Hanley to approve the
administrative contracts.

Upon calling of the roll:
aye: Boron, Doughty, Hanley, Shein, Taub, Wilkas
nay: none

Motion carried 6-0.

ACTION TO APPROVE AMENDMENT TO SUPERINTENDENT”S CONTRACT

Motion by Mr. Boron, seconded by Mrs. Wilkas to approve the
amendment to the Superintendent’s contract.

Upon calling of the roll:
aye: Boron, Doughty, Hanley, Shein, Taub, Wilkas
nay: none

Motion carried 6-0.

ADJOURNMENT

Motion by Mr. Boron, seconded by Mr. Doughty to adjourn the
meeting at approximately 9:50 p.m.

Upon call for a vote on the motion, all present voted aye.*

Motion carried 6-0.

* Boron, Doughty, Hanley, Shein, Taub, Wilkas

CERTIFIED TO BE CORRECT:
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PRESIDENT - BOARD OF EDUCATION

SECRETARY - BOARD OF EDUCATION

UPCOMING BOARD MEETINGS:

Monday, June 9, 2014 7:00 p.m. Regular Board Meeting
(GBN Library)



PUBLIC NOTICE

The Board of Education, Northfield Township High School District #225 has scheduled a Special Board
Meeting on: Monday, May 19, 2014 at 7:00 p.m. The agenda for the Special Board meeting is attached to this

notice. The meeting will be held in the Glenbrook North High School Library, 2300 Shermer Road,
Northbrook, IL 60062.

The meeting will be open to the public, with the exception of the closed sessions.
SKIP SHEIN
BOARD PRESIDENT

ROSANNE WILLIAMSON
BOARD SECRETARY



BOARD OF EDUCATION
GLENBROOK HIGH SCHOOLS
May 19, 2014
SPECIAL BOARD MEETING - 7:00 p.m.
Location: Glenbrook North High School Library
2300 Shermer Road, Northbrook, IL 60062

AGENDA

-

. (7:00) Call to Order — Roll Call

N

. (7:02) Approval of Agenda for this Meeting
3. (7:05) Recognition of Community Visitors for Comments Limited to Topics on This Agenda

4. (7:10) Approval of Consent Agenda Items:
1. Appointments
a. Certified
b. Support Staff
2. Resignations/Terminations
a. Certified
b. Support Staff
FOIA
Vendor Bills
Imprest
Payroll
Minutes
a. May 12, 2014 Regular Board Meeting
b. May 12, 2014 Closed Board Meeting
8. . Gifts
0. Award of GBN John Deere Commercial Front Mower Bid
10.  Approval of Chromebook Purchase for Class of 2018

No ko

(621

. (7:15) Discussion/Action: Student Enrollment Initiative Follow-Up

(o)}

. (8:00) Public Comment Regarding Student Enrollment Initiative

7. (8:30) Discussion/Action: Approval of IP Security Camera System Upgrade

oo

. (8:45) Discussion/Action: GBS Donation

©

. (9:00) Closed Session: To consider the appointment, employment, compensation, discipline,
performance, or dismissal of specific employees of the public body or legal counsel for the public body,
including hearing testimony on a complaint lodged against an employee of the public body or against
legal counsel for the public body to determine its validity; collective negotiating matters between the
public body and its employees or their representatives, or deliberations concerning salary schedules for
one or more classes of employees; the purchase or lease of real property for the use of the public body,
including meetings held for the purpose of discussing whether a particular parcel should be acquired; the
setting of a price for sale or lease of property owned by the public body; student disciplinary cases; the
placement of individual students in special education programs and other matters relating to individual
students; and litigation, when an action against, affecting or on behalf of the particular public body has
been filed and is pending before a court or administrative tribunal, or when the public body finds that an
action is probable or imminent, in which case the basis for the finding shall be recorded and entered into
the minutes of the closed meeting . (Section 2(c) (1), (2), (5), (6), (9), (10) and (11) of the Open Meeting
Act.)

(NEXT)



BOARD OF EDUCATION MEETING AGENDA
May 19, 2014

10. (9:30) Action to Approve Administrative Contracts
11. (9:31) Action to Approve Amendment to Superintendent’s Contract
12. (9:32) Possible Action Regarding Student Discipline
13. (9:33) Possible Action Regarding Items Discussed in Closed Session
14. Future Meeting Dates:
Monday, June 9, 2014 7:00 p.m. Regular Board Meeting (GBN Library)

15. (9:34) Adjournment

Note: The times noted before the agenda items are estimates.
The electronic board packet with public documents can be found at: http://www.glenbrook225.org/board/boardpacket/Pages/home.aspx


http://www.glenbrook225.org/board/boardpacket/Pages/home.aspx
http://www.glenbrook225.org/board/boardpacket/Pages/home.aspx
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